TOWNSHIP OF WASHINGTON
COUNTY OF NORTHAMPTON
COMMONWEALTH OF PENNSYLVANIA

ORDINANCE NO. 293

AN ORDINANCE OF THE TOWNSHIP OF WASHINGTON, NORTHAMPTON
COUNTY, COMMONWEALTH OF PENNSYLVANIA, ELECTING TO REPEAL ORDINANCE
234 AND ORDINANCE 237, TO AMEND ITS MUNICIPAL PENSION PLAN ADMINISTERED
BY THE PENNSYLVANIA MUNICIPAL RETIREMENT SYSTEM PURSUANT TO ARTICLE IV
OF THE PENNSYLVANIA MUNICIPAL RETIREMENT LAW; AGREEING TO BE BOUND BY
ALL PROVISIONS OF THE PENNSYLVANIA MUNICIPAL RETIREMENT LAW AS
AMENDED AND AS APPLICABLE TO MEMBER MUNICIPALITIES. IT IS HEREBY
ORDAINED BY THE TOWNSHIP OF WASHINGTON, NORTHAMPTON COUNTY, AS
FOLLOWS:

SECTION I. The Township of Washington (the Township), being a member municipality of
the Pennsylvania Municipal Retirement System (the System), hereby elects to amend its Municipal
Pension Plan administered by the System in accordance with Article IV of the Pennsylvania
Municipal Retirement Law, 53 P.S. §881.101 et seq. (Retirement Law), and does hereby agree to be
bound by all the requirements and provisions-of the Retirement Law and the Municipal Pension Plan
Funding Standard and Recovery Act, 53 P.S. §895.101 et seq., and to assume all obligations,
financial and otherwise, placed upon member municipalities.

SECTION II. As part of this Ordinance, the Township agrees that the System shall
administer and provide the benefits set forth in the amended Municipal Pension Plan Contract

entered into between the Pennsylvania Municipal Retirement Board and the Township effective
January 1, 2017 (the Contract). ‘

SECTION HI. The Township acknowledges that by passage and adoption of this Ordinance,
officially accept the Contract and the financial obligations resulting from the administration of the
Contract.

SECTION IV. Payment for any obligation established by the adoption of this Ordinance and
the Contract shall be made by the Township in accordance with the Retirement Law and the
Municipal Pension Plan Funding Standard and Recovery Act. The Township hereby assumes all
liability for any unfundedness created due to the benefit structure set forth in the Contract.

SECTION V. The Township intends this Ordinance to be the complete authorization of the
Contract and it shall become effective and specifically repeal Ordinances Number 234 and 237 -
either immediately or on January 1, 2017, which is the effective date of the Contract, whichever is
later.



SECTION VI. A duly certified copy of this Ordinance and an executed Contract shall be
filed with the System.

ORDAINED AND ENACTED by the Supervisors of the Township of Washington,
County of Northampton and Commonwealth of Pennsylvania, into an Ordinance, this 13th day

of September, 2017.

WASHINGTON TOWNSHIP
BOARD OF SUPERVISORS

By //M/ﬁﬂ%

DaVld Renaldo, 0, Chairman

By: %—M-’ %L:ﬂ—"—-

David Hess, Vice Chairman

@vucb Qrhk

Robert Smith, Supemsor

ATTEST:

By: %OQW

Gail Putvinski, Secretary
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PENNSYLVANIA MUNICIPAL RETIREMENT SYSTEM
DEFINED BENEFIT PLAN
Adoption Agreement 001

The undersigned, Washington Township, Pennsylvania (“Municipality”), by exccuting this Adoption
Agreement 001, elects to establish its own single employer plan within the meaning of Code Section 401(2) in the
Pennsylvania Municipal Retirement System (the “System™) and hereby adopts the accompanying Base Plan Document
and Trust docurnents in full as if the Municipality were a signatory to those agreements. The Municipalify makes the
following elections granted under the pravisions of the Base Plan Document..

TYPE OF PLAN ADOPTION

[--] New Plan Effective Date:
(Effective date of newly-adopted Plan. Date cannot be earlier than the first day of the
initial Plan Year)

[X]} Restaternent Effective Date: January 1, 2017

(Effective date of this Plan document which restates and supersedes previous PMRS Plan
document or Original Plan document. Date cannot be earlier than (1) the first day of the
2008 Plan Year; or (2) the first day of the first Plan Year of the PMRS Plan or Original

Plan as applicable.}
[X] PMRS Plan Effective Date: January 1, 1995
(Effective date of Plan initially administered by PMRS and restated under this document.)
[X] Original Plan Effective Date: January 1, 1995

(Effective date of Plan initially administered by Municipality or third party administrator
or PMRS and restated under this document.)

ARTICLE I: DEFINITIONS

Any capitalized terms used in this Adoption Agreement but not defined herein shall be given the meaning set forth In
the Base Plan Document and Trust.

122 COMPENSATION,

The total amount of all payments, direct or indirect, made by the Municipality to an Member for services
rendered to the Municipality, for a calendar year which ends within a Plan Year, as defined in Code
Section 3401(a) for purposes of tax withholding at the source (as reported to the Employee on Form W-2
for such year), Compensation shall include before-tax or salary deferral contributions made to this Plan or
any other plan of the Municipality, under a Code Section 132(f)(4) qualified transportation plan or under
Code Scctions 125, 402(g)(3), 457 or 414(h), on behalf of a Member for such Plan Year. The term
Compensation shall exclude the following (select all exclusions):

[~] Overtime (as defined under the Fair Labor Standards Act)
1X] Bonus Payments {Regular)

[X] Bonus Payments (Special)

[~-] Unused Accrued Leave Payments

(if unused accrued leave is included for purposes of Compensation, it should be
excluded for purposes of caleuiation of Credited Service under Section 1.23)

[-1 Unused Sick Leave Payments

(if unused sick leave is included for purposes of Compensation, it should be
excluded for purposes of calculation of Credited Service under Section 1.23)

iX] Payments under the “The Pennsyivania Workmen’s Compensation Act”
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X1 Incentive Payments

[X] Education Incentive Payments

-1 Longevity Payments

iX] Payments in Lieu of Offercd Benefits

(X] Allowance for Meals

[X] Allowance for Clothing and/or Equipment

[X] All other Compensation except regular salary not otherwise enumerated in the
Base Plan Document or in this Adoption Agreement

[—1} Other (Specify Short Name) ;
Definition:

1.23 CREDITED SERVICE.
Method of Measurement (Select One)
[~1 Hours of Service Method
[X1] Elapsed Time Method

Adjustments to Credited Service Include Exclude
Maximum years of Credited Service -1 [X]
Maximum Years:
Unused sick leave [~1 {X]

(canverted to Credited Service under the following formula:
1]

(if included for purposes of Credited Service, should be excluded for purposes
of Compensation under Section 1.22

Unused annual leave -1} [X]

(converted to Credited Service under the following formula:
-l

(if included for purposes of Credited Service, should be excluded for purposes
of Compensation under Section 1,22

Worker's Compensaﬁon Leave -1 [X]
Service as Employee before the Municipality’s PMRS Plan Enrollment Date 1-1 [X]
Service as Employee before the Original Plan Effective Date {—1] {X]}
Service as Employee under the non-PMRS Original Plan [-1 [X]
Service as Employee before the terminated Prior Plan of Munlcipality [-1 [X]
Service as Employee under the terminated Prior Plan of Municipality {—1] X1
Service as Employee after the terminated Prior Plan of Municipality -1 [X]
Name of terminated Prior Plan: .
Service as Employee before the merged Prior Plan of Municipality -1 X!
Service as Employee under the merged Prior Plan of Municipality [-] X1
Service as Employee after the merged Prior Plan of Municipality -1 [X])

Name of merged Prior Plan:
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1.33 ELIGIBILITY SERVICE,
Method of Mensurement  (Select One)
(-1 Hours of Service Method
1X} Elapsed Time Method

1.34 EMPLOYEE.
Eligible Employees for Mandatory Membership (Select all that apply)
Plan Type

[=]  Municipal Police Officers
[—1  Municipal Firefighters
[X]  Non-Uniform Municipal Employees (Select all that apply}

[X] Full-time Employees not subject to a collective bargaining agreement with a bargaining
unit authorized with the Municipatity

Defined as regularly scheduled to perform at least forty (40.0) Hours of Service per week

[X] Full-time Employees subject to a collective bargaining agreement with one of the specified
bargaining units below authorized with the Municipality:

Defined as regularly scheduled to perform at least forty (40.0) Hours of Service per week
Teamsters Local #773

[~} Elected Officials (Employee employed exclusively by virtue of election and employed
concurrent with a term of office)

[~] Temporary Employees (Employee expressly hired for a definite period less than
( ) months (must be less than twelve (12))

[~] Seasonal Employees (Employee expressly hired for a specific task for a duration of less
than twelve (12) months}

[X] Part-time Employees regularly scheduled for twenty (20.0) or more hours per week
ligible Employees for Optional Membership/Employee Electio
[X] No Eligible Employees

-] Elected Officials (Employees employed exclusively by virtue of election and employed
concurrent with & term of office)

[~) Temporary Employees (Employee expressly hired for a definite period less than
{__ )months {must be less than twelve (12))

[~1 Seasonal Employees (Employee expressly hired for a specific task for & duration ofless -
than twelve (12) months)

(-] Part-time Employees regularly schedufed for __ SR | } or more hours per week
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Ineligible Employees
[X] Al individuals not otherwise identified as Eligible Employees in this Section

[X] Individuals specified as follows; Employees with an Employment or Reemployment
Commencement Date on or after January 1, 2017

(Category cannot be age or service-based and cannot name specific individuals ora finite
group)

1.37 FINAL AVERAGE SALARY. {Select One)
The average annual annualized Compensation earned and paid during the:

-1 Average Monthly Compensation
( } consecutive calendar months of the most recent
( ) consecutive calendar months of Credited Service which produces the highest Final
Average Salary
-1 Average Annual Compensation
( ) consecutive calendar years of the most recent )
conseculive calendar years of Credited Service which produces the highest Final Average
Salary

X1 Final Monthly Compensation
Sixty (60) most recent consecutive calendar months of Credited Service which determines the
Final Average Salary

1.40 BOURS OF SERVICE,

[-] AnEmployee shall be awarded a Year of Service upon completion of ()
Hours of Service. (The number of Hours of Service cannot exceed 2,000.)

1.50 NORMAL RETIREMENT AGE (Applicable to In-Service Distributions)
[-] In-Service Distributions Not Allawed

[~] In-Service Distributions Allowed in Accordance with Section 10.05
(Continuing Employment after Normal Retirement Age)

[X] In-Service Distributions Allowed in Accordance with Section 10.06
(Re-employment after Benefit Commencement Date)

Normal Retirement Age for Allowable In-Service Distributions
[X] Municipal Employees other than qualified public safety employees as defined under Code
Section 72(t}(10} (Select all that apply below)

[-] Member attains age sixty-five (65)

[X] Memberattains age sixty-two {62)

{—] Member attains age sixty {60) and completes twenty (20) Years of Vesting Service
[~] Member attains age fifty-five (55) and completes ten (10) Years of Vesting Service
[-] Member attains age plus Years of Vesting Service equals or exceeds eighty (80)

[—] Any age with twenty-five (25) Years of Vesting Service
(Must be combined with one of the other options)
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1,56 NORMAL RETIREMENT AGE (Applicable to In-Service Distributions) {Continued)
(-1 Age (G
(Retirement age cannot exceed age 65 and may not in any event be less than the

representative typical retirement age for such Member’s occupation and may in no event
be less than age 55)

[—] Age {(___)with (__) Years of Vesting Service:

(Retirement age cannot exceed age 65 and may not in any event be less than the
representative typical retirement age for such member’s occupation and may in no event
be Jess than age 55)

[-] Other

(Retirement age cannot exceed age 65 and may not in any event be less than the
representative typical retirement age for such member’s occupation and may in no event
be less than age 55)

[—]  Police Officers, Firefighters and other qualified public safety employees as defined under Code
Section 72(5)(10) (Select all that apply below)

[—=] Agefifty (50)

[~] Anyage with twenty (20) Years of Vesting Service

|-1 Age plus Years of Vesting Service equals or exceeds seventy (70)
{=1 Age S

(Retirement Age cannot exceed age 65 and may not be less than the representative type
of retirement age for such Member’s occupation and may in no event be less than age 50)

(-] Age. . - . ( ) with ( ) Years of Vesting Service:

{Rctir&ment Age cannot exceed age 65 and may not be less than the representative type
of retirement age for such Member’s occupation and may in no event be less than age 50)

{=] Other;

(Retirement Age cannot exceed age 65 and may not be less than the representative type
of retirement age for such Member’s occupation and may in no event be fess than age 50)

1.67 PLAN,
Plan name as adopted by the Municipality:
Washington Township Defined Benefit Plan

1.68 PLAN ENTRY DATE.
[X} Employee’s Employment Commencement Date

[~1 After Completion of Eligibility Criterla under Section 2.01
[—] Firstday
[~] Firstday of the following month
{—] First day of the following calendar year quarter
[—1 Firstday of following calendar year
{-~] Other:
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(Option must be completed in a manner that results in Member entering
Plan on the earlier of: (i) the first day of the plan year beginning after
the date on which the employee has met the minimum age and service
requirements; or (i) six month after the date the requirements are met.)

L69 PLANYEAR

The Plan Year shall be the:
{X] Calendar Year
[} Twelve month period beginning _ and ending ______

1.94 YESTING SERVICE,
Method of Measurement  (Select One)
-1 Hours of Service Method
[X] Elapsed Time Method

Adjustments to Vesting Service Incinde Exclude
Service as Employee before the Municipality’s PMRS -1 [X]
Plan Enrollment Date
Service as Employee before the Original Plan Effective Date -] X}
Service as Employee under the non-PMRS Original Plan [—1
Service as Employee before the terminated Prior Plan {~] [X]
Service as Employee under the terminated Prior Plan [~} [X]
Service as Employee after the terminated Prior Plan [~1 [X]

Name of terminated Prior Plan:

Service as Employee before the merged Prior Plan =] 1X]
Service as Employee under the merged Prior Plan -1 X1
Service as Employee after the merged Prior Plan [-1 (X]

Name of merged Prior Plan:

ARTICLEIl: MEMBERSHIP

.01 MEMBERSHIP ELIGIBILITY.
Eligibility Date {Select One)
{X] Employee's Employment Commencement Date
-1 Date on which the Employee completes _ . _(___) months of Eligibility Service
-1 Date on which the Employee completes. - ( Y days of Eligibility Service
[—1 Other date (specify):
(Service requirements cannot exceed twelve (12) months.)
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ARTICLE Ifl: MUNICIPALITY CONTRIBUTIONS

303 TIME OF PAYMENT OF CONTRIBUTION,.
Contribution Remittance (Select One)

[X] On an annual basis (not later than December 31) '

(-]  Atthe same time and frequency of Member’s contributions as specified in Section 401 or
Section 402

ARTICLE IV: MEMBER CONTRIBUTIONS

401 MEMBER PRE-TAX PICK-UP CONTRIBUTIONS,
Contribution Requirement (Select One)
{X]}  NotRequired
-1 Required in an amount equal to
Contribution Requirement {Select One)
[-} On a payroll basis
[—] Per Weekly Period
[~]1 PerBi-Weekly Period
[~] Per Semi-Monthly Period
[~] PerMonthly Period
[~1 Per Other Pericd:
[~-]  ©Onamonthly basis

percent ( %) of Campensation

1-1 On & quarterly basis

4,02 MEMBER AFTER-TAX CONTRIBUTIONS.

Confribution Requirement (Select all that apply)
{1~} Not Permitted

[-] Required in an amount equal to percent ( %) of Compensation
{Section 4.02(a))

[X]  Optional After Tax Contributions in an amount not to exceed twenty percent (20.0%) of
Compensation (Section 4.02(b})

{Contributions not utilized to purchase Permissive Service Credit must be made to the Cash
Balance Plan of the Municipality)

Contribution Reguirement (Select One)
[X] On a payroll basis
{~] Per Weekly Period
[X] PerBi-Weekly Period
{—] PerSemi-Monthly Period
[=] PerMonthly Period
j—] PerOther Period:
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[~]  Onamonthly basis
[-]  Onaquarerly basis

4.03 OTHER MEMBER CONTRIBUTIONS,
Service Purchase Contributions (Select one)
[X]  NotPermitted
[~}  Permitted
Prior Plan Transfer Contributions (Select one)
[X]  NotPermitted
[~]  Permitted

Prior Plan Termination Contributions (Select one)
[X]  NotPermitted
= Permitted

408 REPAYMENT OF MEMBER ACCOUNT.

Minimum Repayment Amount (Select one)

[X] An amount not less than ene-hundred percent (100%) of the previously refunded amount
inciuding interest

[--1] An amount equal to the lesser of (a): the repayment for one (1) year of Credited Service or (b):
100% of the previously refunded amount including interest

Repayment Time Period  (Select one)

[-]  Atany time between the Member's Reemployment Commencement Date and the Member's
subsequent Termination of Employment

[X] Repayment (not to exceed five (5) years) must be made within (complete only one) :

( } days of the Member’s Reemployment Commencement Date

Twelve (12) months of the Member’s Reemployment Commencement Date

{ } years of the Member’s Reemployment Commencement Date

ARTICLE V: SUPERANNUATION RETIREMENT PENSION

501 OFFERING OF SUPERANNUATION RETIREMENT PENSION,
X} Date the Member attains sixty-twa (62) years of age
-] The later of the date:

Member aftains { _ )yearscofage

Member completes {___)years of Vesting Service
[-1 The carlier of the date:

Member attains ( } years of age

Member completes (___)years of Vesting Service
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502 AMOUNT OF SUPERANNUATION RETIREMENT PENSION,
Shall be calculated using the following Pension Benefit Formula(s):
For Basic Bepefit (Select all that apply)
[—] Maximum Annual Benefit Amount
percent{____ %) of Member Final Average Satary
[X] Single Tiered Formula (Unit Credit Plan)

Member Final Average Salary multiplied by one percent (1.00%) multiplied by the
Member Years of Credited Service

Fixed amount of dollars (3 } multiplied by the
Member Years of Credited Service

{—~] Multi-Tiered Formula (Unit Credit Plan)

Member Final Average Salary multiplied by percent

{ %) multiplied by the Member Years of Credited Service during the period
to

Member Final Average Salary multiplied by percent

( 9%) multiplied by the Member Years of Credited Service during the period
to

Member Final Average Salary multiplied by percent

( 9%) multiplied by the Member Years of Credited Service during the period
to

For Service Increment Benefit {Select one)
[X] Not Permitted

[-] Two and one half percent (2.5%) of the Basic Benefit multiplied by completed Years of
Credited Service in excess of twenty-five (25) subjeet to 2 maximum Service Increment
Benefit of one-thousand two hundred dollars ($1,200) annually

[~] Two and one half percent (2.5%) of the Basic Benefit multiplied by completed Years of
Credited Service in excess of twenty-five (25) subject to a maximum Service Increment
Benefit of one-thousand two hundred dollars ($1,200) annually for each year of
applicable Credited Service up to a maximum five (5) additional years of such Credited
Service

[—] Fixed dotlar amount of one-thousand two hundred dollars ($1,200) annually after
completion of one (1) Year of Credited Service in excess of twenty-five (25)

(Benefit accrual rate must be no less than 0.5% of Final Average Salary per year of Credited
Service inclusive of Service Increment Benefit, if any)
504 INVOLUNTARY LUMP SUM PAYMENT OF SUPERANNUATION RETIREMENT PENSION
Involuntary Lump Sum Payment (Amounts less than $5,000)
[X] Required
[~ Not Required
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ARTICLE VI: EARLY RETIREMENT PENSION

6.01 OFFERING OF EARLY RETIREMENT PENSIONS..
The Plan offers: {Select all that apply)
f=1 No Early Retirement Pension

-1 An Unreduced Early Retirement Pension
[X] A Reduced Early Retirement Pension

602 ELIGIBILITY FOR EARLY RETIREMENT PENSION,
For Unreduced Early Retirement Pension (Select all that apply)

[~] Date the Member attains (___)yearsof age
{~1} Date the Member completes {___) years of Vesting Service
-1 Date the Membf(:r age)plus the Member Years of Vesting Service equals or exceeds
[~} The later of the date:
Member attains { } years of age
Member completes € ) years of Vesting Service

[~1 Date the Member is involuntarily terminated
(provided that the Member has at least eight (8) years of Vesting Service)

For Reduced Early Retirement Pension (Select all that apply)
[-1 Date the Member attains {__ )yearsofage

[~] Date the Member completes {____ Yyears of Vesting Service

f~1 Date the Member age plus the Member Years of Vesting Service equals or exceeds

X1 The later of the date:
Member attains fifty-five (55) years of age
Member completes five (5) years of Vesting Service

-1 Date the Member is involuniarily terminated
(provided that the Member has at least cight (8) years of Vesting Service)

6.03 AMOUNT OF EARLY RETIREMENT PENSION.

Fo 20 ASAYIRE T4 WE (o tA LB AL o

For Reduced Early Retirement Pension/Pension Benefit Reduction Factors (Select one)

Pension benefit reduction for each month between the Benefit Commencement Date and the
Member Superannuation Retirement Date

[X] Actuarial Reduction using Actuarial Equivalence as defined in Section 1.04 of the Base Plan
Document

-1 Annual rate of percent { )
-1 Other reductive factor or schedule (must be uniform to all Members) (specify):
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ARTICLE VIi: DISABILITY PENSION

701 OFFERING OF DISABILITY PENSION.
The Plan offers: (Select afl that apply)
(-1 No Disability Pension
X1 Disability Pension
iX] Service-Connected Disability Pension

702 ELIGIBILITY FOR DISABILITY PENSION.
For Disability Pension: (Select all that apply)

-1 Member’s Plan Entry Date
[-] Date the Member aftains ‘ (__) years of age

1X1 Date the Member completes ten (10) years of Vesting Service
1 The Jater of the date:
Member attains {__Dyearsofage

Member completes __ . (____) years of Vesting Service

For Service Connected Disability Pension: (Select all that apply)
[X] Membei®s Plan Entry Date

(-] Date the Member attains (___)years of age
{-1 Date the Member completes {___)years of Vesting Service
(-1 The later of the date:

Member attains (___)yearsofage

Member completes {___ )years of Vesting Service
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703 AMOUNT OF DISABILITY PENSION.
For Disability Pension (Select ail that apply)
Benefit Formula:
X1 Thirty percent (30%) of Final Average Salary

-1 percent { %) of Superannuation Retirement Pension calculated to reflect
the Member’s Final Average Salary and Credited Service as of the date of Disability.

Adjustments/Reductions to the Benefit Payments:

[X] No adjustments or reductions
[~} Payments under the “The Pennsylvania Workmen's Compensation Act”
{—-1 Payments under the “The Pennsylvania Occupational Disease Act”
[~1 Payments under the Social Security Disability Insurance (SSDI) Program

For Service Connected Disability Pension (Select all that apply)

Benefit Formula:

1X] Fifty percent (50%) of Final Average Salary
e | percent (%) of Superannuation Retirement Pension calculated to reflect the

Member's Final Average Satary and Credited Service as of the date of Disability.
Adjustments/Reductions to the Benefit Payments:

-1 No adjustments or reductions

(X} Payments under the “The Pennsylvania Workmen's Compensation Act”
[X] Payments under the “The Pennsylvania Occupational Disease Act”

[-1 Payments under the Social Security Disability Insurance (SSD1) Program

ARTICLE VIll: DEFERRED VESTED PENSION

8.04 COMPUTATION AND PAYMENT OF DEFERRED VESTED PENSION,
Involuntary Lump Sum Payment (Amounts less than $53,000)
X} Permitted
(-] Not Permitted
Voluntary Lump Sum Payment (Amounts less than $5,000)
ix] Permitted
-] Not Permitted
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8,05 VESTING SCHEDULE,
I—-1 100% Vested upon Plan Entry Date

[X] 100% Vested upon Specified Years of Vesting Service % Vested
Less than five (5) years of Vesting Service 0%
Equal to or greater than five (5) years of Vesting Service 100%
(Not to exceed fifteen (15) years of Vesting Service)
[~1] Percent Vested upon Completed Years of Vesting Service % Vested
( ) years %
{ _)years %
( )} years Y%
(___ )years %
{ _)years _ %
( ) years %

(Not to exceed fifteen (20) years of Vesting Service)

ARTICLE IX: DEATH BENEFITS

9,01 PRE-RETIREMENT DEATH BENEFIT,
Offering of Pre-Retirement Death Benefit
[—]  NotOffered (Distribution of Minimum Death Benefit only)
[X]  Offered to a Member who has met the requirements: (Select all that apply)
[X] Toreceive a Superannuation Retirement Pension under Section 5.01
[X] Toreccive an Early Retirement Pension under Section 6,02
{X] Of minimum Vesting Service under Section 8.05
[-~] Completionof { ) Years of Vesting Service under Section 8.05

ARTICLE X: PAYMENT OF RETIREMENT BENEFIT — NORMAL &
OPTIONAL FORMS OF DISTRIBUTION

10.01 NORMAL FORM OF BENEFIT,

[X] Singte Life Annuity for the life of the Member
[-] Single Life Annuity with 50% Spouse/Minor Children Survivor

Payable for the life of the Member, and one-half the monthly amount payable for the life of the
Spouse or Minor Children as applicable following the death of the Member.

[~] Single Life Annuity with 100% SpouseMinor Children Survivor

Payable for the life of the Member, and the same monthly amount payable for the life of the
Spouse or Minor Children as applicable following the death of the Member.

(All Normal Form payments shall be adjusted as approptiate to comply with Code Section 415(b))
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10.02 QPFTIONAL FORMS OF BENEFIT,

The optional forms of benefit offered ta the Member.
X1 Single Life Annuity with Minimum Net Present Value.

Single life annuity with guaranteed total payment equal to the Actuarial Equivalence of
straight life annuity determining as Benefit Commencement Date

|X] Single Life Annuity with Ten (10) Years of Certain Payments

Payable for the life of the Member, with a minimum 120 monthly payments if the
Member death occurs prior to 120 monthly payments being paid to the Member

X1 Single Life Annuity with Twenty (20) Years of Certain Payments

Payable for the life of the Member, with a minimum 240 monthly payments if the
Member death accurs prior to 240 monthly payments being paid to the Member

[X] Joint Life Annuity with 50% Survivor Annuitant Benefit

Payable for both the life of the Member and the Survivor Annuitant, with the Survivor
Annuitant receiving 50% of the monthly benefit that had been received by the Member

[X] Joint Life Annuity with 100% Survivor Annuitant Benefit

Payable for both the life of the Member and the Survivor Annuitant, with the Survivor
Annuitant receiving 100% of the monthly benefit that had been received by the Member

[X] Lump Sum Payment of Employee Contributions and Excess Interest Investment Account
with a Normal or Optional Form of Annuity Benefit

‘The Normal or Optional Form of Benefit will be actuarially reduced In an amount equal ta
the lump sum payment.
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10.03 COST OF LIVING ADJUSTMENT.

([} ¥

[X] Not Offered
[—1 Offered at the Discretion of the Municipality

An ad hoc, one-time adjustment elected by the Municipality and implemented with a Plan
amendment or addendum specifying the COLA amount, the eligible payees and the beginning
adjustment date.

(-1 Offered upon alfocation of Excess Interest under Section 15.10
{—~] Propostionately by Monthly Retirement Benefit (equal percentage)
[~}  InEgual Dollar Amounts per Eligible Payee

[~1 Offered on a Continuing Basis and Applied Every _- . R ¢ ) Year(s)
[-]  Fixed applied rate in the amount of percent (____ %)

(=] Adjustable rate in an amount equal to the most recent calendar year annual change in
the Consumer Price Index (“CPI COLA™)

Maximum and Minimum Limits on CPI COLA
[-1 No Maximum and Minimum Limits

Maximum and Minlmum Annual Limits Follows: (Select all that apply)

[—~) Maximum limit of percent (%)
=1 Minimum limit of percent{____ %)
Maximum Cumulative Limits Based on; (Select alt that api::ly)
-1 percent (%) of Final Average Salary
[-] percent (%) of Initial Monthly Retirement Benefit
{~1 percent (%) of Simple Addition of COLA Percentage Rates

Payees Eligible for COLA (Sglect all that apply)
-1 All Retired Members

]~1 Retired Members having Retired on or before; . . . - (insert date)

[~} Retired Members having Retired on or after: (insert date)
-1 Other Eligibifity for Retired Members:

10.08 CONTINUATION OF EMPLOYMENT AFTER NORMAL RETIREMENT AGE,

A Member continuing as an Employee (as defined in Section 1.34 of this Adoption Agreement)
after Normal Retirement Age:

[-] May elect to Retire and commence payment of Superannuation Retirement Benefit without a
Severance from Credited Service or a Termination of Employment

I1X] Shall not be able to commence Superannuation Retirement Benefit without a Termination of
Employment or Refirement
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10.06 REEMPLOYMENT OF RETIRED MEMBER,

After Reemployment Commencement Date as an Employee (as defined in Section 1.34), the
Retired Member:

(X} Shall efect to continue or cease receiving his Acerued Benefit

-1 Shall cease receiving his Accrued Benefit

ARTICLE XI: MISCELLANEQUS PROVISIONS AFFECTING
THE CREDITING OF SERVICE

11.01 SERVICE UPON REEMPLOYMENT, (Select one)
[~1 Not Applicable; Plan has Member Contributions

[X1 Credited Service shall be restored regardless of Breaks in Service

i-} Credited Service shall be restored if the Member has incurred less than
consecutive Breaks in Service (must be equal to or greater than five (5))
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11,02 SERVICE PRIOR TO ORIGINAL PLAN EFFECTIVE DATE.

B Y A A I e e e e e e e e

Inclusion of Credited Service Prior to the Original Plan
[X] Not Included
[—] Included subject to the following limits: (Select alt that apply)
[~]1  Nolimit on Credited Service Prior to Original Plan
-1 A maximum percent (%) of such Credited Service

-1 A maximum ( ) years of such Credited Service

[~]  Excluding such Prior Credited Service as follows:

Member Purchase of Credited Service Prior to Original Plan
1X) Not permitted to purchase such Credited Service

(-] Member is permitted to purchase such Credited Service as follows: (Select one)

percent {_.__%) of the Aciuarial Equivalence of the Service to be
i1 purchased. )

[~-]  Other method or formula as follows:

Member Payment Time Perlod for Purchase of Credited Service Prior to Criginal Plan

{Select ail that apply}

-1 Member payment must be made in whole within {____)}days of payment notification
amount by the Municipality )

{~1 Member may clect o make the required payment by payroll deduction for a period not to exceed
( ) years (maximum five (5) years).

The payment will be adjusted to include interest at the rate established by the Board
compounded annually. Interest shall begin on the first day of the month following the month
of notification of the payment amount by the Municipality shall end on the last day of the month
preceding the final payment

[~1 Other time period as follows:

Payments over multiple periods will be adjusted to include interest at the rate established by the
Board compounded annually. Interest shall begin on the first day of the month following the
month of notification of the payment amount by the Municipality shall end on the last day of the
month preceding the final payment
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11.03 QUALIFIED MILITARY SERVICE,

Return to Employment Yes No
Repayment of Mandatory Employee Contributions required to -1 (X]
veceive Credited Service

Death During Military Service
Credited Service granted to Members who die during Qualified [X] [-1
Credited Military Service

Disability During Military Servi
Credited Service granted to Members who become Disabled [1X] [—]
during Qualified Credited Military Service
Vesting Service granted to Members who become Disabled during 1X1 {~1

Qualified Credited Military Service

11.04 TRANSFER OF SERVICE AND ASSETS FROM ANOTHER SYSTEM PLAN,

A A N s I Y A Y e e e e

[X} Plan will allow the fransfer of Member Credited Service, Vesting Service and Confribution
Account assets from other System Plans

[~} Plan will not allow the transfer of Member Credited Service, Vesting Service and Contribution
Account assets from other System Plans
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11.05 PRIOR PLAN SERVICE CREDIT,

Transfer Contributions
i~1 Credited Service Purchase allowed (Subject to the limits of Section 11.02)
(X} Credited Service Purchase not allowed

Termination Contributions
(-] Credited Service Conversion allowed (Subject to the limits of Section 11.02)
X3 Credited Service Conversion not allowed

Inclusion of Prior Plan Credited Service
[X] WNot Included
[~1 Ingluded subject to the following limits: (Select all that apply}

(-] Limited to Credited Service Before the Prior Plan

[~] Limited to Credited Service During the Prior Plan
[~] Limited to Credited Service Afier the Prior Plan

[~] Amaximum percent (%) of such Limited Credited Service
[~] A maximum ( ) years of such Limited Credited Service

{—=]  Excluding such Limited Credited Service as follows:

Member Purchase of such Prior Plan Credited Service
(X] Not permitted to purchase such Credited Service

-1 Member is permitted to purchase such Credited Service as follows: (Select one)

- percent (%) of the Actuarial Equivalence of the Service to be
purchased,

[~]  Other method or formula gs follows:

Member Payment Time Period for Purchase of Prior Plan Credited Service
{Select all that apply)

1~1 Member payment must be made in whole within { ) days of payment
notification amount by the Municipatity '

-1 Member may elect to make the required payment by payroll deduction for a period not ta
exceed { ) years (maximum five (5) years).

Payments over multiple periods will be adjusted to include interest at the rate established by
the Board compounded annually. Interest shall begin on the first day of the month following
the month of notification of the payment amount by the Municipality shall end on the last day
of the month preceding the final payment.

-1 Other time period as follows:

Payments over multiple periods wilt be adjusted to include interest at the rate established
by the Board compounded annually. Interest shall begin on the fiest day of the month
following the month of notification of the payment amount by the Municipality shall end
on the last day of the month preceding the final payment
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11.06 TRANSFER OF LOANS,
Transferred from Prior Plan
S Shall be permitted
[X} Shali not be permitted

11,07 PERMISSIVE SERVICE CREDIT.

(X} The Plan will not allow the purchase of Permissive Service Credit

[~1 The Plan will allow the purchase of Permissive Service Credit
Maximum Amount of Allowable Permissive Service Credit
[=]  Nolimit on allowable years of service
[~]  Yearsof service allowed fo be purchased shall not exceed | {___ )years

licable Service Types (Select all that appl '

[-] Federa! government service

f~]

Commonwealth of Pennsylvania government service (including school district
service)

(-] Government service with Municipalities located within the Commonwealth of
Pennsylvania

[—]  Government service with states other than the Commonwealth of Pennsylvania:
(-1 1C:m.rf:rnmen.t service with other municipalities located outside the Commonwealth of
ennsylvania:
11,08 NON-QUALIFYING SERVICE CREDIT,
[X) The Plan will not allow the purchase of Nonqualified Service Credit
-1 The Plan will allow the purchase of Nonqualified Service Credit

Maximum Amount of Allowable Nonqualified Service Credit

[~]  Years of Nonqualified Service Credit allowed to be purchased shall not exceed
- ) years (maximum of five (5))

ARTICLE XHii: ADMINISTRATION

13.04 NOTICE TO MUNICIPALITY,
Municipality: Washington Township, Pennsylvania

Address 1: 1021 Washington Bonlevard
Address 2:

City, ST Zip:  Bangor, PA 18013

Contacet: Secretary

Phone Number:  (610) 588-1524
Email Address  wths@epix.net
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ARTICLE XV: PENNSYLVANIA MUNICIPAL RETIREMENT FUND

1510 ALLOCATION OF EXCESS INTEREST.
Municipality Allocation

Between three account types: Municipal Account, Active and Deferred Vested Member Accounts
and Payee Accounts (Select one)

[—1 Proportionately by Aggregate Account Balances {equat percentage)
(-] In Equal Doltar Amounts per Account Type
[X] Specified Percentage by Account Type
One hundred (100%) to the Municipal Account
Zero (0%) to the Active and Deferred Vested Member Accounts
Zero {0%) to the Payee Accounts {See Section 10.03 for Payee Allocation)
Active and Deferred Vested Member Allocation
If allocated an amount of Excess Interest (Select one)
-1 Proportionately by Account Balance (equal percentage)
-] In Equal Dollar Amounts per Member
I—1 Proportionately by Credited Service

[Signatures on the following page]
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The Municipality hereby agrees to the provisions of this Adoption Agreement, Base Plan Document and Trust,
and in witness of its agreement, the Municipality by its duly authorized officers has execnted this Adoption
Agreement, on the date specified below,

IN WITNESS WHEREOF, we have hereunto set our hands and seal the day, month and year above written.

ATTEST: = ’ WASHINGTON TOWNSHIP
L -
BY ,dw-ﬂ%m/a B\/
Head of Governing Authority

DATE: ‘?// 3// 7

ATTEST

PENNSYLVANIA MUNICIPAL
RETIREMENT BOARD

Lo ey o 2 4
Secretary / | / Board Chair

Approved as to form and legality:

0 &SR

Nice of General Counsel

NI ‘ _ BY U
Chief Counsel, PMRS

. . wonNg ,
BY: @wﬁ.“& R NI,

Office of Attorney General -

This Plan is an important legal document. Failure to properly fill out this Adoption Agreement may result in
disqualification of this Plan, PMRS will inform you of any amendments made to the Base Plan Document. The
address of PMRS is Suite 301, Eastgate Center, 1010 N, 7% Street, Harrisburg, PA 17102,

You may rely on an opinion letter issued by the Internal Revenue Service as evidence that this Plan is qualified
under Code Section 401 only to the extent provided in Revenue Procedure 2015-36.

You may not rely on the opinion letter in certain other circumstances or with respect to certain qualification
requirements, which are specified in the opinion letter issued with respect to the Plant and in Revenue Procedure
2015-36. In order to have reliance in such cases, an individual application for a determination letter must be
made to Employee Plans Determinations of the Internal Revenue Service,
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2017-4%
'pennsylvania

_A" MUNICIPAL RETIREMENT SYSTEM

PENNSYLVANIA MUNICIPAL RETIREMENT SYSTEM
CASH BLANCE PLAN
Adoption Agreement (02

The undersigned, Washington Township, Pennsylvania (“Municipality”), by executing this Adoption
Agreement 002, elects to establish its own single employer plan within the meaning of Code Section 401(a) in the
Pennsylvania Municipal Retirement System (the “System”) and hereby adopts the accompanying Base Plan Document
and Trust documents in full as if the Municipality were a signatory to those agreements. The Municipality makes the
following elections granted under the provisions of the Base Plan Document.,

TYPE OF PLAN ADOPTION

[—~] WNew Plan Effective Date:
(Effective date of newly-adopted Plan. Date cannot be earlier than the first day of the
initial Plan Year)

{ X ] Restatement Effective Date: January 1, 2017
(Effective date of this Plan document which restates and supersedes previous PMRS Plan
document or Original Plan document. Date cannot be earlier than (1) the first day of the
2008 Plan Year; or (2) the first day of the first Plan Year of the PMRS Ptan or Original

Plan as applicable,)
[X] PMRS Plan Effective Date: January 1, 1955
(Effective date of Plan initially administered by PMRS and restated under this document.)
[X] Original Plan Effective Date; January 1, 1995

(Effective date of Plan initially administered by Municipality or third party edministrator
or PMRS and restated under this document.)

ARTICLE |I: DEFINITIONS

Any capitalized terms used in this Adoption Agreement but not defined herein shall be given the meaning set forth in
the Base Plan Document and Trust,

122 COMPENSATION.

The total amount of all payments, direct or indirect, made by the Municipality to an Member for services
rendered to the Municipality, for a calendar year which ends within a Plan Year, as defined in Code
Section 3401{a) for purposes of tax withholding at the source (as reported to the Employee on Form W-2
for such year). Compensation shall include before-tax or salary deferral contributions made to this Plan or
any other plan of the Municipality, under a Code Section 132(f)(4) qualified transportation plan or under
Code Sections 125, 402(2)(3), 457 or 414(h), on behalf of a Member for such Plan Year, The term
Compensation shall exclude the fotlowing (select all exclusions):

-1 Overtime (as defined under the Fair Labor Standards Act)

[X] Bonus Payments (Regular)

[X] Bonus Payments (Special)

1~1 Unused Accrued Leave Payments )

(if unused accrued leave is Included for purposes of Compensation, it should be
excluded for purposes of calculation of Credited Service under Section 1.23)

[~} Unused Sick Leave Payments

(if unused sick leave is included for purposes of Compensation, it should be
excluded for purposes of calculation of Credited Service under Section 1.23)

X1 Payments under the “The Pennsylvania Workmen’s Compensation Act”

201704-F Page 1 of 21 CB Adoption Agreement



[X) Incentive Payments

[X] Education Incentive Payments

[-] Longevity Payments

1X1] Payments in Lieu of Offered Benefits

{X] Allowance for Meals

[X] Allowange for Clothing and/or Equipment

[X] All other Compensation except regular salary not otherwise enumerated in the
Base Plan Document or in this Adoption Agreement

[—~] Other (Specify Short Name) 3
Definition:

1.23 CREDITED SERVICE,
Method of Measurement (Select One)
[~] Hours of Serviee Method
[X1] Elapsed Time Method

Adjustments to Credited Service Include Exclude
Maximum years of Credited Service [~1 X}
Maximum Years:
Unused sick leave =1 1X]

(converted to Credited Service under the following formula:

(if included for purposes of Credited Service, should be excluded for purposes
of Compensation under Section 1.22

Unused annual leave [-1 [X]

(converted to Credited Service under the following formula:

(if included for purposes of Credited Service, should be excluded for purposes
of Compensation under Section 1.22

Worker’s Compensation Leave -1 X}
Service as Employee before the Municipality’s PMRS Plan Enrollment Date [—-] [X]
Service as Employee before the Original Plan Effective Date [~] [X]
Service as Employee under the non-PMRS Original Plan [~} X}
Service as Employee before the terminated Prior Plan of Municipality [-1 [X1]
Service as Employee under the terminated Prior Plan of Municipality [—1 X}
Service as Employee after the terminated Prior Plan of Municipality [~} [X]
Name of terminated Prior Plan:
Service as Employee before the merged Prior Plan of Municipality -] [X]
Service as Employee under the merged Prior Plan of Municipality {-1] [X]
Service as Employee after the merged Prior Plan of Maunicipality [~} X1
Name of merged Prior Plan:
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1,33 ELIGIBILITY SERVICE,
Method of Measurement  {Select One)

[~] Hours of Service Method
[X] Elapsed Time Method

134 EMFPLOYEE.
Eligible Employees for Mandatory Membership (Select all that apply)
Plan Type
i-1 Municipal Police Officers
[~1 Municipal Firefighters
{X]  Non-Uniform Municipal Employees (Select all that apply)

[X] Full-time Employees not subject to a collective bargaining agreement with a bargaining
unit authorized with the Municipality

Defined as regularly scheduled to perform ut least forty (40.0) Hours of Service per week

{X] Full-time Employees subject to a collective bargaining agreement with one of the specified
bargaining units authorized with the Municipality:

Defined as regularly scheduled to perform at least forty (40.0) Hours of Service per week
Teamsters Local #773

| -1 Elected Officials (Employee employed exclusively by virtue of election and employed
concurrent with a term of office)

[—] Temporary Employees (Employee expressly hired for a definite period less than
{ } months (must be less than twelve (12))

[—~] Seasonal Employees (Employee expressly hired for a specific task for 4 duration of less
than twelve (12) months)

{—] Part-time Employees regularly scheduled for {__._Yormore hours per week

Eligible Employees for Qptional Memtbership/Employse Election
[ X] NoEligible Employees

[—] Elected Officials (Employees employed exclusively by virtue of election and employed
concurrent with a term of office)

[~1 Temporary Employees (Employee expressly hired for a definite period less than
(___ ) months {must be fess than twelve (12))

[~] Seasonal Employees (Employee expressly hired for a specific task fora duration of less
than twelve (12) months)

{—1 Part-time Employees regularly scheduled for __- . . ( } or more hours per week
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Ineligible Employees
[X] All individuals not otherwise identified as Eligible Employees in this Section

£X] Individuals specified as follows: Employees with an Employment or Reemployment
Commencement Date on or before December 31, 2016
. (Category cannot be age or service-based and cannot name specific individuals or a finite
group)

1.40 HOURS OF SERVICE,

(-1

An Employee shall be awarded a Year of Service upon completion of (—)
Hours of Service. (The number of Hours of Service cannot exceed 2,060.) .

L50 NORMAL RETIREMENT AGE (Applicable to In-Service Distributiens

(-1
(-1

iX]

(x]

201704-F

In-Service Distributions Not Allowed

In-Service Distributions Allowed in Accordance with Section 10.05
(Continuing Employment after Normal Retirement Age)

In-Service Distributions Allowed in Accordance with Section 10.06
(Re-employment afler Benefit Commencement Date}

. » n

Municipal Employees other than qualified public safety employees as defined under Code
Section 72(t)(10) (Select all that apply below)

[—] Member attains age sixty-five (65)

{X] Member attains age sixty-two (62)

[-] Member attains age sixty (60) and completes twenty (20) Years of Vesting Service
[—~] Member attains age fifty-five {55) and completes ten (10) Years of Vesting Service
[—1 Member attains age plus Years of Vesting Service equals or exceeds eighty (80)

[—=] Any age with twenty-five (25) Years of Vesting Service
{Must be combined with one of the other options}

-] Age. . . . (%
(Retirement age cannot exceed age 65 and may not in any event be less than the
representative typical retirement age for such Member’s occupation and may in no event
be less than age 55)

[~]1 Age (___)with () Years of Vesting Service:

(Retirement age cannot exceed age 65 and may not in any event be less than the
representative typical retirement age for such member’s occupation and may in no event
be less than age 55)

[-] Other

(Retirement age cannot exceed age 65 and may not in any event be less than the
representative typical retirement age for such member's occupation and may in no event
be less than age 55)
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1.59 NORMAL RETIREMENT AGE {Applicable to In-Service Distributions) (Continued

[-] Police Officers, Firefighters and other qualified public safety employees as defined under Code
Section 72(5)(10) (Select all that apply below)

[~] Agefifty (50)

[~] Anyage with twenty (20) Years of Vesting Service

[—] Ageplus Years of Vesting Service equals or exceeds seventy (70)
[-]1 Asge C

(Retirement Age cannot exceed age 65 and may not be fess than the representative type
of retirement age for such Member’s occupation and may in no event be less than age 50)

[-] Age (__)with () Years of Vesting Service:

(Retirement Age cannot exceed age 65 and may not be less than the representative type
of retirement age for such Member's occupation and may in no event be less than age 50)

[~] Other

(Retirement Age cannot exceed age 65 and may not be less than the representative type
of retirement age for such Member's occupation and may in no event be less than age 50)

1.67 PLAN.
Plan name as adopted by the Municipality:,

Washington Township Cash Balance Plan

1.68 PLAN ENTRY DATE.
X1 Employee’s Employment Commencement Date
[~} After Completion of Eligibility Criteria under Section 2.01
[—~] Firstday
[—] First day of the following month

{1 Firstday of the following calendar year quarter

|—1] First day of following calendar year
[~] Other:

(Option must be completed in a manner that results in Member entering
Plan on the eartier of: (i) the first day of the plan year beginning after
the date on which the employee has met the minimum age and service
requirements; or (if) six month afier the date the requirements are met.)

1.69 FLANYEAR

The Plan Year shall be the:
[X] Calendar Year
[~} Twelve month period beginning _ and ending
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1.94 VESTING SERVICE,

Method of Measurement  (Select One)
-1 Hours of Service Method
[X]  Elapsed Time Method

Adijustments to Vesting Service Include Exclude
Service as Employee before the Municipality’s PMRS (-1 %]
Plan Enrollment Date
Service as Employee before the Original Plan Effective Date [-1 [X]
Service as Employee under the non-PMRS Original Plan [-1
Service as Employee before the terminated Prior Plan {-1 [X]
Service as Employee under the terminated Prior Plan [-1 [X)
Service as Employee after the terminated Pcor Plan [~1 1X]

Name of terminated Prior Plan:

Service as Employee before the merged Prior Plan -] 1X]

Service as Employee under the merged Prior Plan [~} (X]
Service as Employee after the merged Prior Plan 1-1 [X]
Name of merged Prior Plan:

ARTICLE li: MEMBERSHIP

201 MEMBERSHIP ELIGIBILITY.
Eligibility Date  (Select One)

{X] Employee’s Employment Commencement Date

(-]  Dateon which the Employee compleies ¢ ) months of Eligibility Service
[~]  Dateon which the Employee completes { } days of Eligibility Service

[-] Other date (specify):

(Service requirements cannot exceed tweive {12) months.)
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ARTICLE Iil: MUNICIPALITY CONTRIBUTIONS

3.01 CONTRIBUTION AMOUNT,
Required Municipal Contribution (Select One)
[—1] Not Required
(X1 Required in an amount equal to: (Select One)
[X] Sixpercent (6.00%) of each Member's Compensation
-1 dotlars (3, } per period
[~] Per Weekly Peried
{~] PerBi-Weekly Period
[~T PerSemi-Monthly Period
[-=] Per Calendar Monthly Period
[—] PerCalendar Year Period
[—] PerOther Period (Please Specify):

-1 dotlars (§ ) per hour of Service

3.03 TIME OF PAYMENT OF CONTRIBUTION,
Contribution Remittance {Select Once)

(-] On an annual basis (not later than December 31)
-1 On a quarterly basis

[~] On a monthiy basis

[X]  Onapayroll period basis

1=~1 Per Weekly Period

[X] PerBi-Weekly Period
[—] Per Semi-Monthly Period
[-] PerCalendar Monthly Period
[—-] PerCalendar Year Period
[~] Per Other Period (Specify): .

[~]  Atthe same time and frequency of Member's contributions as specified in Section 4.01 or
Section 4.02

ARTICLE IV: MEMBER CONTRIBUTIONS

401 MEMBER PRE-TAX PICK-UP CONTRIBUTIONS,

Contribution Reguirement (Select One)
[X]  NotRequired
{(~] Required in an amount equal to percent ( %) of Compensation
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Cantribution Requirement (Select One)

{~]  Onapayroll basis

[~} Per Weekly Period

[~] PerBi-Weekly Period

{—1 Per Semi-Monthly Period

[—=1 PerMonthly Period

[~] Per Other Period:
[-]  Onamonthly basis

[-] On 4 quarterly basis

402 MEMBER AFTER-TAX CONTRIBUTIONS.

Contribution Requirement (Select all that apply)
{—]  NotPermitted

-1 Required in an amount equal fo percent ( %) of Compensation
(Section 4.02(a))

{X]  Optional After Tax Contributions in an amount net to exceed twenty percent (20.00%) of
Compensation {Section 4.02(b))

Contribution Payment Frequency (Select One)

[X] On a payroll period basis

[—~] Per Weekly Period

| X] PerBi-Weekly Period

[—] PerSemi-Monthly Period

[—] Per Monthly Period

[~] PerOther Period:
-1 On a menthly basis

[~} On a quarterly basis

403 OTHER MEMBER CONTRIBUTIONS,
Service Purchase Contributions (Select one)
[X]  NotPemnitted
[~]  Permitted
Prior Plan Transfer Contributions (Select one)
[X] Not Permitted
-] Permitted

Pror Plan Termination Contributions (Select one)

[X] Not Permitted
-1 Permitted
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408 REPAYMENT OF MEMBER ACCOUNT.

(X}

[x1]

inimum Repayment Amount (Select one)

An amount not less than one-hundred percent (100%) of the previously refunded amount
including interest

An amount equal to the fesser of (a): the repayment for one (1) year of Credited Service or {b):
100% of the previously refunded amount including interest

Repayment Time Period  (Select one)

At any time between the Member’s Reemployment Commencement Date and the Member's
subsequent Termination of Employment

Repayment (not to exceed five (5) years) must be made within (complete only one} :

( } days of the Member’s Reemployment Commencement Date

Twelve (12) months of the Member's Reemployment Commencement Date
( ) years of the Member's Reemployment Commencement Date

ARTICLE V: SUPERANNUATION RETIREMENT PENSION

501 OFFERING OF SUPERANNUATION RETIREMENT PENSION.

[X]
{-]

-1

5.04

(X1
i-1

201704-F

Date the Member attains sixty-two (62) years of age
The later of the date:

Member attains (__)yearsof age

Member completes ( ) years of Vesting Service
The earlier of the date:

Member atfains {___ )years ofage

Member completes .. {___Yyears of Vesting Service

INVOLUNTARY LUMP SUM PAYMENT OF SUPERANNUATION RETIREMENT PENSION.
Invotuntary Lump Sum Payment (Amounts less than $5,000)

Required
Not Required
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506 CASH BALANCE ACCRUED BENEFIT CALCULATION RULES. |

AN B AN A e e s,

Cash Balance Contribution Credit Period (Select One)

[~} The twelve month period ending on the last day of the Plan Year

[X] The period comesponding with Municipality Contribution Frequency under Section 3.03 of this
Adoption Agreement

Cash Balance Contribution Credit Amount {Select One) _

Total contributions under Sections 3.01 and 4,01 must be no less than one half of one percent
(0.5%) of Campensation for each year of Credited Service

(X} Six percent (6.00%) of the Compensation earned by the Member during each Cash Balance
Contribution Credit Period

i—1 dollars (8 } per each Cash Balance Contribution Credit Period

-1 doliars (3 } per each Hour of Service credited to the Member per Cash
Balance Contribution Credit Period

X} Member Optional After-Tax Contributions

ARTICLE VI: EARLY RETIREMENT PENSION

6.01 OFFERING OF EARLY RETIREMENT PENSIONS..
The Plan offers: (Select one)
-] No Early Retirement Pension

(X] An Early Retirement Pension

6.02 ELIGIBILITY FOR EARLY RETIREMENT PENSION.
For An Early Retirement Pension (Select all that apply)
{1 Date the Member attains {___)yearsofage
-] Date the Member completes { ) years of Vesting Service

[-1] Date the Member age plus the Member Years of Vesting Service equals or exceeds

[X]  'The later of the date:
Member attains fifty-five (55) years of age
Member completes five (5) years of Vesting Service

[~1 Date the Member is involuntarily terminated
(provided that the Member bas at least eight (8) years of Vesting Service)
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6.03 AMOUNT OF EARLY RETIREMENT PENSION.

For Reduced Early Retirement Pension/Pension Benefit Reduction Factors (Select one)

Pension benefit reduction for each month between the Benefit Commencement Date and the
Member Superannuation Retirement Date

[X} Actuarial Reduction using Actuarial Equivalence as defined in Section 1.04 of the Base Plan
Document

(-1 Annual rate of percent ( %)
-] Other reductive factor or schedule (must be uniform to all Members) (specify):

ARTICLE VII: DISABILITY PENSION

7.01 QFFERING OF DISABILITY PENSION.
The Plan offers: (Select all that apply)
[-1 ~ NoDisability Pension
(X1 Disability Pension

7,02 ELIGIBILITY FOR DISABILITY PENSION.
For Disability Pension: (Select all that apply)

[X] Member's Plan Entry Date
{—-]1 . Datethe Member attains (__ )yearsofage
[~] Date the Member completes { ) years of Vesting Service
[~1 The later of the date: :
Member attains { __)yearsofage
Member completes {___)years of Vesting Service

7.03 AMOUNT OF DISABILITY PENSION,

R e e e e ee——— T e

For Djsability Pension (Select all that apply)
Benefit Formula:

[X] One hundred percent (100%) of Superannuation Retirement Pension calcnlated to
reflect the Member's Hypothetical Account Balance as of the date of Disability

[~} percent {_ %) of Superannuation Retirement Pension calculated to reflect the
Member's Final Avérage Salary and Credited Service as of the date of Disability.

Adjustments/Reductions to the Benefit Payments:

[X] No adjustments or reductions

[~} Payments under the “The Pennsylvania Workmen's Compensation Act”
-1 Payments under the “The Pennsylvania Occupational Disease Act”

i~} Payments under the Social Security Disability Insurance {SSDI) Program
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ARTICLE VIIl: DEFERRED VESTED PENSION

804 COMPUTATION AND PAVMENT OF DEFERRED VESTED PENSION.
Involuntary Lump Sum Payment (Amounts less than $5,000)
[ X1 Permitted
i~1 Not Permitted
Voluntary Lump Sum Payment (Amounts less than $5,000)
(X1 Permitied
-] Not Permitted

8.05 VESTING SCHEDULE.
[~} 100% Vested upon Pian Entry Date

[X] 100% Vested upon Specified Years of Vesting Service % Vested
Less than five (5) years of Vesting Service 0%
Equal to or preater than five (8) years of Vesting Service 100%
(Not to exceed fifieen (15) years of Vesting Serviee)
[~1 Percent Vested upon Completed Years of Vesting Service % Vested
{(__)years %
( ) years %
{ Y years %
{__ Yyears %
( ) years %
(. Dyears %
( ) years %

(Not to exceed fifteen (20) years of Vesting Service)

ARTICLE IX: DEATH BENEFITS

9.01 PRE-RETIREMENT DEATH BENEFIT,
Offering of Pre-Retirement Death Benefit
{«~]  NotOffered (Distribution of Minimum Death Benefit only)
[X]  Offered to a Member who has met the requirements: (Select all that apply)
[X] Toreceive a Superannuation Retirement Pension under Section 5.01
[X] Toreceive an Early Retirement Pension under Section 6.02
{X] Ofminimum Vesting Service under Section 8.05
{—] Completion of { 3 Years of Vesting Service under Section 8.05
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ARTICLE X: PAYMENT OF RETIREMENT BENEFIT — NORMAL &
OPTIONAL FORMS OF DISTRIBUTION

10.01 NORMAL FORM OF BENEFIT.

[X] SingleLife Annuity for the life of the Member
[~] Single Life Annuity with 50% Spouse/Minor Children Survivor

Payable for the life of the Member, and one-half the monthly amount payable for the life of the
Spouse or Minor Children as applicable following the death of the Member.

[-] Single Life Anauity with 100% Spouse/Minor Children Survivor

Payable for the life of the Member, and the same monthly amount payable for the life of the
Spouse or Minor Children as applicable following the death of the Member.

(AY Normal Form payments shall be adjusted as appropriate to comply with Code Section 415(b))
10,02 OPTIONAL FORMS OF BENEFIT.

The optional forms of benefit offered to the Member.
1X] Single Life Annuity with Minimum Net Present Value,

Single life annuity with guaral:nteed total payment equal to the Actuarial Equivalence of
straight life annuity determining as Benefit Commencement Date

1X1 Single Life Annuity with Ten {10) Years of Certaln Payments

Payable for the life of the Member, with a minimum 120 monthly payments if the
Member death occurs prior to 120 monthly payments being paid to the Member

X} Single Life Annuity with Twenty (20) Years of Certain Payments

Payable for the life of the Member, with a minimum 240 monthly payments if the
Member death occurs prior to 240 monthly payments being paid to the Member

[X] Jaint Life Annuity with 50% Survivor Annuitant Benefit

Payable for both the life of the Member and the Survivor Annuitant, with the Survivor
Annuitant receiving 50% of the monthly benefit that had been received by the Member

[X} Joint Life Annuity with 100% Survivor Annuitant Benefit

Payable for both the life of the Member and the Survivor Annuitant, with the Survivor
Annyitant receiving 100% of the monthly benefit that had been received by the Member

[X} Lump Sum Payment of Employee Contributions and Excess Interest investment Account
with a Normal or Optional Form of Annuity Benefit

The Normal or Optional Form of Benefit will be actuarfally reduced in an amount equalto
the lump sum payment.
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10.03 COST OF LIVING ADJUSTMENT.
Offering of Cost of Living Ad] £ ("COLA™)
{X] Not Offered
(-] Offered at the Discretion of the Municipality

An ad hoc, one-time adjustment elected by the Municlpality and implemented with a Plan
amendment or addendum specifying the COLA amount, the eligible payees and the beginning
adjustment date.

i~1 Offered upon allocation of Excess Interest under Section 15.10

{—1  Proportionately by Monthly Retirement Benefit (equal percentage)

[~] InEqual Dollar Amounts per Eligible Payee
{1 Offered on a Continuing Basis and Applied Every ( ) Year(s)
percent (%)

(=1 Adjustable rate in an amount equal 10 the most recent calendar year annual change in
the Consumer Price Index {“CPI COLA")

Maximum and Minimum Limits on CPI COLA
[-1 No Maximurs and Minimum Limits

[~]  Fixedapplied rate in the amount of

Maximum and Minimum Annual Limits Follows: (Select all that apply)

[-1 Maximum limit of percent { %)

[--] Minimum limit of percent ( %)
Maximum Cumulative Limits Based on: (Select all that apply)

[~} percent (%) of Final Average Salary

-1 percent (%) of Initial Monthly Retirement Benefit

{~} | percent (%) of Simple Addition of COLA Percentage Rates

Payees Elisible for COLA (Select all that appl
{~1} All Retired Members

[~] Retired Members having Retired on or before: (insert date)

[—1 Retired Membets having Retired on or after: _(insert date)
[~] OtherEligibility for Payees:
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10.05 CONTINUATION OF EMPLOYMENT AFTER NORMAL RETIREMENT AGE,

A Member continuing as an Employee (as defined in Section 1.34) after Normal Retirement Age:

1-] May elect to Retire and commence payment of Superannuation Retirement Benefit without a
Severance from Credited Service or a Termination of Employment

[X] Shall not be able to commence Supetannuation Retirement Benefit without a Termination of
Employment or Retirement

10.06 REEMPLOYMENT OF RETIRED MEMBER,

After Reemployment Commencement Date as an Employee (as defined in Section 1.34}, the
Retired Member:

[(X] Shall elect to continue or cease receiving his Accrued Benefit

-1 Shall cease receiving his Accrued Benefit

ARTICLE XI: MISCELLANEOUS PROVISIONS AFFECTING
THE CREDITING OF SERVICE

11.01 SERVICE UPON REEMPLOYMENT, (Select one)

(—1 Not Applicable; Plan has Member Contributions
[X] Credited Service shall be restored regardless of Breaks in Service

[~} Credited Service shall be restored if the Member has incurred less than ()
consecutive Breaks in Service {must be equal to or greater than five (5)) ’ T
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11.02 SERVICE PRIOR TO ORIGINAL PLAN EFFECTIVE DATE,
Inclusion of Credited Service Prior to the Originai Plan -
{X] Not Included
-] Included subject to the following limits: {Select all that apply)
[~]1  Nolimit on Credited Service Prior to Original Plan
(-1 A maximum percent {___ %) of such Credited Service
[—=] A maximum (___) years of such Credited Service

I~1 Excluding such Prior Credited Service as follows:

Member Purchase of Credited Service Prior to Original Plan
1X1 Not permitted to purchase such Credited Service

[~1 Member is permitted to purchase such Credited Service as follows: (Select one)

[-1 percent {___ %) of the Actuarial Equivalence of the Service to be
purchased,

[} Other method or formula as follows:

Member Payment Time Period for Purchase of Credited Service Prior fo Original Plan

{Select ail that apply)

[~1 Member payment rust be made in whole within
amount by the Municipality

{ } days of payment notification

[-1 Member may elect to make the required payment by payroll deduction for a period not to exceed
{ ) years (maximum five (5) years).

The payment will be adjusted to include interest at the tate established by the Board
compounded annually. Interest shall begin on the first day of the month following the month
of notification of the payment amount by the Municipality shail end on the last day of the month
preceding the final payment

[~} Other time perlod as follows:

Payments over multiple periods will be adjusted to include interest at the rate established by the
Board compounded annually. Interest shall begin on the first day of the month following the
month of notification of the payment amount by the Municipality shall end on the fast day of the
month preceding the final payment
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11.03 QUALIFIED MILITARY SERVICE.

Return to Employment Yes No

Repayment of Mandatory Employee Contributions required to -1 (X}
recelve Credited Service

Death During Military Servi

Credited Service granted to Members who die during Qualified (X] [~1
Credited Military Service

Disability During Military Setyice

Credited Service granted to Members who become Disabled [X] (-]
during Qualified Credited Military Service

Vesting Service granted to Members who hecome Disabled during (X] 1-1
Qualified Credited Military Service

11.04 TRANSFER OF SERVICE AND ASSETS FROM ANOTHER SYSTEM PLAN.

[X1] Plan will allow the transfer of Member Credited Service, Vesting Service and Contribution
Account assets from other System Plans

-] Plan will not allow the transfer of Member Credited Service, Vesting Service and Contribution
Account assets from other System Plans
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1105 PRIOR PLAN SERVICE CREDIT.

Transfer Contributions
-1 Credited Service Purchase ailowed
[X] Credited Service Purchase not allowed
Termination Contributions
{—] Credited Service Conversion allowed
1X] Credited Service Conversion not allowed
Inclusion of Prior Plian Credited Service
[X1] Not Included
-1 Included subject to the following limits: (Select all that apply)
[-] Limited to Credited Service Before the Prior Plan
{-] Limited to Credited Service During the Prior Plan
[~] Limited to Credited Service After the Prior Flan
[-] Amaximum percent (%) of such Limited Credited Service
[-] A maximum (_) years of such Limited Credited Service

(-}  Excluding such Limited Credited Service as follows:

Member Purchase of such Prior Plan Credited Service
X1 Not permitted to purchase such Credited Service
-1 Member is permitted to purchase such Credited Service as follows: (Select one)

[~] percent ( %) of the Actuarial Equivalence of the Service to be

purchased.
[-]1  Other method or formula as follows:

Member Payment Time Period for Purchase of Prior Plan Credited Service
(Select all that apply)

[-1 Member payment must be made in whole within
natification amount by the Municipality

{ ) days of payment

-} Member may elect to make the required payment by payroll deduction for a period not to
exceed ( ) years {maximum five (5) years).

Payments over multiple periods will be adjusted to include interest at the rate established by
the Board compounded annually. Interest shall begin on the first day of the month following
the month of notification of the payment amount by the Municipality shall end on the last day
of the month preceding the final payment.

-1 Other time period as follows:

Payments over multipte periods will be adjusted to include interest at the rate established
by the Board compounded annually. Interest shall begin on the first day of the month
following the month of notification of the payment amount by the Municipality shall end
on the last day of the month preceding the final payment

201704-F Page 18 of 21 CB Adoption Agreement



11.06 TRANSFER OF EOANS,
Transferred from Prior Plan
[-1 Shall be permitted
X} Shall not be permitted

11,07 PERMISSIVE SERVICE CREDIT,

X1 The Plan will not allow the purchase of Permissive Service Credit
-1 The Plan will allow the purchase of Permissive Service Credit
Maximum Amount of Allowable Permissive Service Credit
[-]  Nolimit on allowable years of service
[~}  Yearsof service allowed to be purchased shall not exceed (__ )years
Apvlicable Service Types (Select all that appl
[-]  Federal government service

Commonwealth of Pennsylvania govermnment service (including school district
service)

[~}

Govemnment service with Municipalities located within the Commonwealth of
Pennsylvania

(1]
[~1 Government service with states other than the Commonwealth of Pennsylvania:

=] Government service with other municipalities located outside the Commonwealth of
Pennsylvania:

11.08 NON-QUALIFYING SERVICE CREDIT.

(X1 The Plan will not allow the purchase of Nonqualified Service Credit
[-1 The Plan will allow the purchase of Nonqualified Service Credit

Maximum Amount of Allowable Nongualified Service Credit

[~]  Years of Nonqualified Service Credit allowed to be purchased shall not exceed
(__) years (maximum of five (5))

ARTICLE Xiii: ADMINISTRATION

13,04 NOTICE TO MUNICIPALY
Municipalit: ~ Washington Township, Pennsylvania

Address 1; 1021 Washington Boulevard
Address 2:

City, ST Zip:  Bangor, PA 18013

Contact: Secretary

Phone Number:  (610) 588-1524
Email Address  wibs@epix.net
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ARTICLE XV: PENNSYLVANIA MUNICIPAL RETIREMENT FUND

1510 ALLOCATION OF EXCESS INTEREST,

Municipality Allocation

Between three account types: Municipal Account, Active and Deferred Vested Member Accounts
and Payee Accounts (Select one)

[—] Proportionately by Aggregate Account Balances (equal percentage)
[-] In Equal Dollar Amounts per Account Type
[X] Specified Percentage by Account Type
Zero {0%) to the Municipal Account
One hundred (100%) to the Active and Deferred Vested Member Accounts
Zero {(0%) to the Payee Accounts (See Section 10.03 for Payee Allocation)
Active and Deferred Vested Member Allocation
If allocated an amount of Excess Interest (Select one)
[X] Proportionately by Account Bafance (equal percentage)
[~1 In Equal Doltar Amounts per Member
{~] Proportionately by Credited Service

[Signatures on the following page}
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The Municipality hereby agrees to the provisions of this Adoption Agreement, Base Plan Document and Trust,
and in witness of its agreement, the Municipality by lts duly authorized officers has executed this Adoption -
Agreement, on the date specified below,

IN WITNESS WHEREOF, we have hereunto set our hands and seal the day, month and year above written,

ATTEST: WASHINGTON TOWNSHIT
BY M W
: He4d of Governing Authority

DATE: ___ 9‘[’3//7

PENNSYLVANIA MUNICYPAL
RETIREMENT BOARD

BY ﬁgﬂ%’/ ‘%r%/“
e

Board Chair

DATE:

Approved as to form and Jegality:

BY: 7 J(‘:-'"i-—-*- . BY '
Chief Counsel, PMRS

i Y
QA=

Office of Attomey General

ffice of Genera‘l' Counsel

This Plan is an important legal document. Failure to properly £ill out this Adoption Agreement may result in
disqualification of this Plan, PMRS will inform you of any amendments made to the Base Plan Document, The
address of PMRS is Suite 301, Eastgate Center, 1010 N. 7t Street, Harrisburg, PA 17102,

You may rely en an opinion letter issued by the Internal Revenue Service as evidence that this Plan is gualified
under Code Section 401 only to the extent provided in Revenue Procedure 2015-36.

You may not rely on the opinion letter in certain other circumstances or with respect to certain qualification
requirements, which are specified fn the oplnion letter issued with respect to the Plan and in Revenue Procedure
2015-36, In order to have reliance in such cases, an individual application for a determination letter must be
made to Employee Plans Determinations of the Internal Revenue Service.
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RECEIVED
Office of Attorney Gienaral
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PENNSYLVANIA MUNICIPAL RETIREMENT SYSTEM
BASE PLAN DOCUMENT

ADDENDUM A: REFERENCED STATELAWS
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% Pa C.S. documents are current through 2016 Regular Session Acts 1-101 **
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Pennsylvania Statutes
Title 53. Municipal and Quasi-Municipal Corporations
PartI. General Municipal Law
Chapter 8A. Pennsylvania Municipal Retirement Law
ArticleI. General Provisions

Go to the Pennsylvania Code Archive Directory
53 P.S §881.101 (2016)

NOTICE: As to repeal of this section where it relates to townships of the first clags, see § 3501 of act 1931, June 24,
P.L. 1206, art. XXXV. As to repeal of this section where it relates to townships of the second class, see § 2101 of act
1933, May 1, P.L. 103, art. XXI (renumbered § 2201, at. XXT0) and § 49 of act 1947, July 10, P.L. 1481, As to repeal
of this section where it relates to boroughs, see § I of act 1915, May 14, P.L. 312, ch. XT1I, art. 1. As to repeal of this
section where it refates to third class cities, see § 4701 of act 1931, June 23, PL. 932, art. XL.VIL

§ 881.101. Short title

This act shall be known and may be cited as the "Pennsylvania Municipal Retirement Law."
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NOTICE: As to repeal of this section where it relates to the conferrance of powers or the imposition of any duties on
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townships, see § 1500 of act 1917, July 14, P.L. 840, As to repeal of this section where it relates to the conferrance of
powers or the imposition of any duties on boroughs, see § 1 of act 1915, May 14, P.L. 312, ch. XTI, art. I. As to repeal
of this section as it relates to third class cities, see § 4701 of act 1931, June 23, P.L. 932, art. XLVIL

§ 881.103. Pennsylvania Municipal Retirement Board

% A Pennsylvania Municipal Retirement Board is hereby created, which shall consist of the State Treasurer, Secretary
of the Commonwealth, six municipal elected officials or employes of different classes of municipalities which have
joined the system, one retired member of the system who is receiving a retirement allowance, one municipal fireman
employed by a municipality which has joined the system and one municipal policeman employed by a municipality
which has joined the system, The nine latter members shall be appointed by the Governor from among nominations
made by the County Commissioners Association, the Pennsylvania League of Cities, the Pennsylvania Association of
Township Commissioners, the Pennsylvania State Association of Township Supervisors, the Pennsylvania State
Association of Boroughs and the Pennsylvania Municipal Authorities Association, and associations representing
municipal firemen and municipal police, to serve for a ferm of four years each and until their successors are appointed
and qualified. Appointments of members made by the Governor shall not require the advice and consent of the Senate.
The two municipal employe members of the Municipal Employes' Retirement Board, appointed by the Govermnor from
among nominations made by various associations of county and municipal officers, who are serving on the effective
date of this act, shall continue to serve as members of the Pennsylvania Municipal Retirement Board until the expiration
of their respective terms.

A chairman and vice chairman of the board shall be elected by the board every year at the January meeting of the
board and the chairman and vice-chairman may succeed themselves for the appointed term of four years.

Vacancies happening from among members appointed from among the nominations made by the associations shall be
filled by the appointment of a successor for a full term of four years.

No appointed member shall serve more than two consecutive full terms.

Fach member of the board shall take an oath of office that he will diligently and honestly administer the affairs of the
board, and that he will not knowingly violate or wilfutly permit to be violated any of the provisions of this act.

A quorum of the board shall consist of six members.
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townships, see § 1500 of act 1917, July 14, P.L. 840. As to repeal of this section where it relates to the conferrance of
powers or the imposition of any duties on boroughs, see § 1 of act 1915, May 14, P.L. 312, ch, X111, art. I. As to repeal
of this section as it relates to third class cities, see § 4701 of act 1931, June 23, P.L. 932, art. XLVI.

§ 881.104. General powers of the Board

The board shall:

(1) Appoint a secretary and an assistant secretary. The secretary, with the prior approval of the board, shall
appoint the clerical and other employes of the board, whose positions, excluding the secretary’s and assistant secretary's,
shall be under the classified service provisions of the act of August 5, 1941 (P.L. 752, No. 286), as amended and the
secretary shall fill fiture vacancies in accordance with such provisions. The compensation of all persons so appointed
shall be fixed by the board and shall be consistent with the standards established by the Executive Board of this
Commonwealth;

(2) Contract for professional services, including but not limited to actuarial, investment and medical as it deems
advisable;

(3) Keep in convenient form such data as shall be deemed necessary for actuarial valuation purposes;

(4) From time to time, through its actuary, make an actuarial investigation into the mortality and service
experience of the contributors and annuitants and of the various accounts created by this act;

(5) Adopt for the system one or more mortality tables and such other tables as shall be deemed necessary;
(6) Deleted by 1980, May 17, P.L. 135, No. 50, § 3, eff. in 60 days.

(7) Certify annually the amount of appropriation which each municipality shall pay into the retirement fund,
which amounts shall be based on estimates furnished by the actuary, and shall be credited to the mupicipal account of
the fund;

(8) Prepare and publish annually a financial statement showing the condition of the fund and the various
accounts thereof, and setting forth such other facts, recommendations and data as may be of use in the advancement of
knowledge conceming the Pennsylvania Municipal Retirement System, and furnish a copy thereof to each municipality
which has joined the system, and to such persons as may request copies thereof;

(9) Keep a record of all its proceedings, which will be open to inspection by the public;

(10) From time to time, with the advice of the Attorney General and the actuary, to adopt and promulgate such
rules and regulations as may be required for the proper administration of the fund created by this act and the several
accounts thereof; to establish procedures which would permit an eligible retired public safety officer to pay qualified
accident, health or long-term care insurance premiums as permitted under section 402(1) of the Internal Revenue Code;
and to provide for the transaction of the business of the board;

(11) Be authorized to approve any optional retirement plan for municipal employes, municipal firemen or
municipal police, with any municipality as long as it is actuarially sound and benefits under the plan are not in excess of
or mentber's minimum contribution rates are not less than those provided in other existing retirement laws pertaining to
that class of municipality; except to the extent that excess investment earnings are allocated to provide for additional
pension benefits or member accruals as otherwise provided in this law;

(12) Prepare and distribute annual statements of accounts to each of the active members of the system, showing
the contributions made during the year, the interest earned and the total balance standing in the member's account at the
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end of the year;

(12.1) In accordance with the plan contract, provide cost-of-living increases from a plan's share of excess
investment earnings to those members of such municipalities who have already retired. Such allocations shall be made,
with the advice of the actuary, on a fully funded basis employing actuarial assumptions which reflect the nature of the
liability. An award of excess interest shail not be made under this paragraph if the plan is less than 95% funded as of the
plan's most recent filing of the actuarial report required under the Municipal Pension Funding Standard and Recovery
Act,

(12.2) In accordance with the plan contract, the board shall allocate excess investment eamings for active
members of such municipalities by applying such allocation to member contributions. To the extent that additional
liabilities may accrue as a result of such allocation, the actuary shall employ actuarial assumptions, on a fully funded
basis, to accurately reflect the nature of the liability generated therefrom. An award of excess interest shall not be made
under this paragraph if the plan is less than 95% funded as of the plan's most recent filing of the actuarial report required
under the Municipal Pension Funding Standard and Recovery Act,

(12.3) Promulgate regulations required for the proper administration of the DROP.

(12.4) Establish a subsidiary DROP participant account for each DROP participant, provide for the separate
investment and funding of each account and establish a monthly rate of interest to credit the money deposited in each
account.

(13) Perform such other functions as are required for the execution of the provisions of this act and of other
Federal and State law and administer and interpret this act to ensure that the system is maintained as tax qualified under
the Internal Revenue Code.
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NOTICE: As to repeal of this section where it relates to boroughs, see § 3301 of act 1927, May 4, P.L, 519, art.
XXXTI. As to repeal of this section where it relates to third class cities, see § 4701 of act 1931, June 23, P.L. 932, art.
XLVH.

§ 881.107. Election by municipalities to join retirement system
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% Any municipality may elect, by ordinance or resolution adopted by the tax levying body, or in the case of municipal
authorities by the board of such municipal authority to join the system: Provided, however, That any municipality
electing coverage under the provisions of Article II of this act must have first placed its municipal employes in so far as
they are eligible under the Federal Social Security Act.

Any municipality, by action of its tax levying body, may and upon petition of electors equal to at least five per cent of
the registered electors of the municipality, shall, submit the question of joining such system to the voters of the
municipality at any municipal or general election, in the same manner as other questions are submitted to the electors
under the election code of the Commonwealth, If the majority of the electors voting on the question vote in faver
thereof, the tax levying body shall adopt an ordinance or resolution electing to join such system. If the electors vote
against joining the system, then no further action shall be faken in the municipality for a period of two years.

A duly certified copy of any such ordinance or resolution electing to join the system shall be filed with the board.
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NOTICE: As to repeal of this section where it relates to boroughs, see § 3301 of act 1927, May 4, P.L. 519, art,
XXX As to repeal of this section where it relates to third class cities, see § 4701 of act 1931, June 23, P.L. 932, art.
XLVIIL
§ 881.109. Custody of and payments from fund
All moneys and securities in the fund shall be placed in the custody of the State Treasurer for safekeeping, and all
payments on account of retirement allowances shall be made on requisition signed by the chairman and secretary of the
board.
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Pennsylvania Statutes
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Part I. General Municipal Law
Chapter 8A. Pennsylvania Municipal Retirement Law
Article I, General Provisions
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53PS §881.111(2016)

NOTICE: As to repeal of this section where it relates to third class cities, see § 4701 of act 1931, June 23, P.L. 932, art.
XLVIL

§ 881.111. Municipal guarantee

% The regular interest charges payable, the DROP interest charges payable and the creation and maintenance of the
necessary reserves for the payment of the municipal and member's annuities, as to any municipality in accordance with
this act, are hereby made the obligation of that municipality.

In the case of the failure of a municipality to make payments as required by this act, the Commonwealth shall
withhold payment to the municipality of any funds to which the municipality may be entitled for pension purposes. The
board may recover any sums due to the fund by suit at law, or other appropriate remedy.

7 of 8 DOCUMENTS

Pennsylvania Statutes, Annotated by LexisNexis(R)
Copyright © 2016
All rights reserved.

*% Pa.C.S. documents are current through 2016 Regular Session Acts 1-101 **
#* D §. documents are current through 2016 Regular Session Acts 1-81 **

Peonsylvania Statutes
Title 53. Municipa! and Quasi-Municipal Corporations
Part I. General Municipal Law
Chapter 8A. Pennsylvania Municipal Retirement Law
Article IV, Optional Retirement Plans

Go to the Pennsylvania Code Archive Directory
53 P.S. § 881.401 (2016)
NOTICE: As to repeal of this section where it relates to boroughs, see § 1 of act 1915, May 14, P.L. 312, ch. XTI, art. I.
As to repeal of this section where it relates to third class cities, see § 4701 of act 1931, June 23, P.L. 932, art. XL VIL
See also act 1899, April 28, P.L. 74 and § 42 of act 1901, June 4, P.L. 364.

§ 881.401. Purpose
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This article shall provide for the enrollment of those municipalities in the Pennsylvania Municipal Retirement System
which want to offer retirement benefits to their employes different from those available under Article I and Article I
of this act. It shall also provide for increasing member benefits for municipalities formerly enrolled under the provisions
of Article I and Article II of this act.
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NOTICE: As to repeal of this section where it relates to boroughs, see § 1 of act 1915, May 14, P.L.. 312, ch. XIII, art. L
As to repeal of this section where it relates to third class cities, sec § 4701 of act 1931, June 23, P.L. 932, art. XLVIL,
See also act 1899, April 28, P.L. 74 and § 42 of act 1901, June 4, P.L. 364.

§ 881,402. Existing local retirement systems and compulsory and optional membership

% Where a municipality elects to join the system established by this act, and is then maintaining a retirement or
pension system or systems covering its employes in whole or in part, those employes so covered, and employes
thereafter eligible to join such pension system, shall not become members of the retirement system established by this
act, unless at the time the municipality elects to join the system, the members of each such existing retirement or
pension system shall, by the affirmative vote of scventy-five per cent of all the members of each pension system, elect
. fo be covered by the retirement system established by this act. At any time thereafter, within a period of three years after
the municipality has elected to join the system, but not thereafter, the members of an existing retirement or pension
system may, in like manner, elect to join the system established by this act. In any such case, provisions may be made
for the transfer of moneys and securities in its retirement or pension fund or funds, in whole or in part, to the fund
established by this act. Securities so transferred shall be only those acceptable to the board. Securities not so acceptable
shall be converted into cash, and said cash transferred to the fund created by this act. In any such transfer, provision
shall be made to credit the accumulated deductions of each member, at least the amount he has paid into the retirement
or pension system of the municipality, which moneys shall be credited against the prior service contributions of such
member, or 2 municipality may tum over to the retirement system created by this act any existing local pension system
on a completely funded basis, as to pensioners and pension credits of members related to prior service to the date of
transfer, or on a partially funded basis if the municipality pays annually into the retirement system amounts sufficient to
completely lignidate the municipality's liability for prior service within a period not to exceed thirty years.

No liability, on account of retirement allowances or pensions being paid from any retirement or pension fund of the
municipality, shall attach against the fund, except as provided in the agreement, making a transfer of an existing system
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in accordance with this section. The liability fo continue payment of pensions not so transferred shall attach against the

municipality, which shall annually make appropriations from its tax revenues sufficient to pay the same. In cases where
workers covered by an existing retirement or pension system elect to join the system created by this act, the election fo

join shall be deemed to have been made at the time the municipality elected to join the system, and the liabilities of the
municipality shall be fixed accordingly.

If a municipality elects to join the system under the provisions of this Article IV, it shall first negotiate a contract with
the board, acceptable to both the municipality and the board, which shall set forth all the specific details of municipal
and member contribution rates and benefits. The municipality shall then pass an ordinance or resolution electing to join
the system, and confirming the terms of the contract by reference thereto. Separate contracts and separate resolutions
shall be executed for each class of employes, namely municipal employes, municipal firemen and municipal police in
those cases where the municipality elects to bring more than one class of its employes into the system.

When a municipality elects to enroll its municipal employes into the system, then each officer other than elected
officers, and each municipal employe thereof, employed on a full-time basis, shall be required to become a member of
the system. Each municipality shall determine whether membership in said system for elected officials and employes
hired on a temporary, seasonal or part-time basis shall be compulsory, optional or prohibited. Where membership may
be optional with an elected officer or an employe hired on a temporary, seasonal or part-time basis, an election to join
the system must be made within one year after the municipality elected to join the system or within one year after the
officer or temporary, seasonal or part-time employe first entered the service of the municipality. Officers and employes
paid only on a fee basis shall not be eligible to join the system.

When a municipality elects to enroll its municipal firemen or its municipal police into the system, then each municipal
fireman or each municipal policeman, as defined in section 102 of this act, shall be required to become a member of the
system.

When a municipality has established a policy of placing new employes on a probationary status it may elect to refrain
from enrolling such employes into the system for a peried of up to one year from the date the probationary employe first
entered the service of the municipality. In such cases service credits shall not be eamed by the employe for probationary
time served prior to enrollment. Notwithstanding any other provision herein, the board may, in its discretion, entertain a
request from a municipality to join the system established by this act for those employes who are excluded from local
pension plan coverage by virtue of the collective bargaining process or otherwise, The request to join the system must
be accompanied by an affirmative vote of no less than three-fourths of those employes not covered by the local pension
plan. The benefits to be established may be in accordance with the provisions of this article or any other relevant
pension law covering that class of municipality. The other requirements of this section for joining this system shall be
observed.
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Pennsylvania Municipal Retirement Board

Policy Statement 14 -3 Utilization of,
Adopted June 11,2014 ' Actuarial Tables
Pwrpose; The Pennsylvania Municipal Retirement Board is required to adopt all necessary

actuarial assumptions essential for the caleulation of retitement benefits. This
policy sets forth the adopted tables and assumptions the System uses to determine
actuarial equivalence for optional benefit forms of retirement and the eatly
retirement aciuarial equivalence,

Authority:  Pennsylvania Municipal Retitement Law, Act of February 1, 1947, P.L. 34, No.
15, § 104(5), 53 P.S. § 881.104(5). )

Policy: The Pennsylvania Municipal Retirement Board adopts the following actuarial
assumptions to be used for optional benefit forms of retirement and garly
retirement actuarial equivalence being made effective on or after January 1, 2011:

1. Mortality Assumption: The Society of Actuaries RP 2000 table, Rates will be
blended 70% male and 30% female to provide unisex factors for calculating
actuarial equivalent benefits.

2. Tnterest assumption: 6.0% compounded annually for calculations effective on
ot after January 1, 2011 through December 31, 2012; 5.5% compounded
antally for calculations effective on or after Januvary 1, 2013,

The following actuarial assumption shall be used for optional benefit form of
retirement and early retivement actuarial equivalence being made on or after
December 31, 2002 through December 31, 2010:

1. Mottality Assumption: The 1994 Group Annuity Mortality Table without
adjustoent or projection will be used. Rates will be blended 70% male and 30%
fernale to provide unisex factors for calculating actvarial equivalent benefits.

2. Interest assumption: 6.0% compounded anmually.

Effective This policy is effective immediately and shall be applied retroactively to

Date distributions with annuity starting dates on or after December 31, 2002, Tt
replaces Policy Statement 10-7 adopted at the November 18, 2010 meeting of the
Pennsylvania Municipal Retirement Board.

Adoption Adopted at the June 11, 2014 meeting of the Pennsylvania Municipal Retitement
Date: Board. '

8. L%
Janies B. Alien, Secretary

JBA!jba
06/11/2014




Pemsylvania Municipal Retirement Board Allocation of Excess Interest to Municipal
Policy Statement Account, Members® Accounfs, and Retired
Rule Number 97-1 Members’ Reserve Account

Purpose! To formalize the procedure used by the Pennsylvania Municipal
Retirement System (the System) to allocate excess interest . . . as each
municipality deems approptiate to the credit of the Municipal accounts,
meinber’s accountfs, the member’s excess investment accounts, retived
members reserve accounts and total disability reserve accounts.”
(“Pennsylvania Municipal Retirement Law™: Section 110}

Authority,  Act 15 of 1974, “Pennsylvania Municipal Retirement Law": Section 110.
Management and Fnvestment of Fund; Interest Credits.

Specific Act 15 of 1974, “Pennsylvania Municipal Retirement Law”: Section 104,
Cites: General Powers of the Board. (12.1) and (12.2); Section 110,
Management and Investment of Fund; Interest Credits.

Policy: The Board has been directed to credit any excess investinent moties,
hereafter referved to as excess interest, earned by the System to the
Municipal Account, Members® Accounts, and Retired Members’ Reserve
Account as directed by each member municipality. It is noted that the law
speaks also to fhe crediting of excess interest to the member’s excess
investment account and to the total disability reserve.

Whereas the member’s excess investment account is a sub-account of each
member’s account maintained as part of the Members® Reserve Account,
the Board has determined that it does fulfil the obligation of allocating
monies to the member’s excess investment account when a municipality
directs that excess interest is to be allocated to the members’ accounts,
The Board satisfies the obligation by crediting the directed excess interest
to cach mentber’s excess interest account maintained as a part of the
Members® Reserve Account.

The Board further declares that the total Disability Reserve Account isa
pooled account of the Systern. This reserve account is used to fond a
portion of a disability pension when a disability benefit is not fully funded
by a membet’s accrued benefit as of the date of disability. This account
does not benefit a plan unless that plan has a member who seeks a
disability pension in a given year, The Board declares that allocating
excess interest to the Disability Reserve Account would not directly
benefit a municipality in a subsequent year, not would it benefita
municipality’s members (active or retired) in a subsequent year. Given
these facts, the Board deems it ilfogical to have a municipality allocate
excess interest to this account and therefore directs that the municipalities
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Pennsylvania Municipal Retirement Board "Allocation of Excess Interest to Municipal
Policy Statement Account, Members® Accounts, and Retired

Rule Number 97-1 (Continued) Membets’ Reserve Account
Policy: not be given the option of allocating excess intercst to the total Disability

(Cont'd.) Reserve Account,

The Board directs that the Secretary of the System ot the Secretary’s
designee inform the municipalities of the excess interest award value to
the municipalities’ plan(s) within two wecks of the Board’s adoption of
the excess interest award. The written announcement shall be mailed to
each plan’s designated contact person and shall contain the specific dollar
amount awarded as excess interest. This amount shall be calculated by
multiplying each plan’s assets by the percentage of the adopted excess
interest award, Assets refer to monies held in the Members® Reserve, the
Municipal Reserve, and the Retired Members’ Reserve (the assets held in
the name of a retited membey — the present value as determined by the
System’s actuary) as of December 31 of the previous year, The
announcement shall show not only the value of the total excess inferest
awarded to the plan but also the dollar amount of the award generated
from the previous year-end balances of the reserve accounts (Municipal,
Members, and Retired Membets).

The plan’s governing body shall notify the System in writing of the
manner in which the governing board wants the excess interest allocated
among the three reserves, Tn addition, if any excess interest is allocated to
cither active or retired members, it must be done in a nor-diseriminatory,
systematic manner, and the process shall be uniformly applied to all
members. The Boatd directs that staff monitor the allocation process and
contact the municipality should a questionable or unusual allocation
decision be presented fo the System.

If the plan’s allocation decision is not retuned to the System by
November 30, the System shall allocate all awarded excess interest to the
plan’s municipal account, The Systemn will implement the municipalities®
allocation decisions effective December 31 of the year the Board declared
fhe excess intetest award. Once the allocation has been made (December
31), the decision is irrevocable,

Active members who terminate membership in the System after December
31 of the previous year shall not be entitled to arty excess interest award,

" Any award that would have been allocated to the member’s account shall
be deposited instead to the municipal account of the plan.
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Pennsylvania Municipal Retirement Board Allocation of Excess Interest to Municipal

Policy Statement Account, Members’ Accounts, and Retived

Rule Number 97-1 (Continued) Members’ Reserve Account

Policy:
(Cont'd)

Effective
Date.

Adoption.

Date:

Retired members who terminate membership in the System after
Decembet 31 of the previous year shall not be entitled to any excess
interest award. Instead, any award that would have been allocated to the
retired membet’s benefit shall be deposited to the municipal account of the
plan,

Mentbers who would have been allocated excess interest money as an
active member but who retived on ot after December 31 of the previous
year shall have said allocation annuitized and added to the monthly benefit

. said member i3 getting as a retired membey of the plan.

‘Municipalities that withdsaw their pian(s) from the System on or after

December 31 of the previous year shall be eatitled to any excess interest
declared by the Board in the current year which is based upon the plan’s
assets as of December 31 of the previous year. The System shall award
said excess interest to the governing boar dof the withdrawn plan on
December 31 of the current year, A plan must be a member of the System
on December 31 to patticipate in any allocation of excess interest in the
following year.

Any former member who has lost rights to membetship in the System due
to termination of employment in a member plan but has not withdrawn the
accumulated member deductions by December 31 of the year in which

membership rights ended shall not be eligible for allocated excess interest.

This rule is to be implemented effective immediatety and applicable only
on a prospective basis.

Adopted at the September 18, 1997, meeting of the Pennsylvania
Municipal Retirement Board.
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Pennsylvania Municipal Retitement Board Disability Reserve
Policy Statement 07 - 5
Purpose:  The Pennsylvania Municipal Retirement Law establishes a separate reserve fand, Total

Disability Reserve Account (Disability Reserve), to assist plans in providing disability
benefits through a pooled risk vehicle, This statement sets out the funding and
utilization policy of the Disability Reserve. -

Backeround: Municipalities may elect to provide disability retivement benefits,. When a

Dackgrouna

Authority:

- Policy:

nunicipality has elected to provide disability benefits, a common design is to provide
30% income replacement for non-service o standard disability and 50% income
replacement for an in-service disability. The law requires the Pennsylvania Municipal
Retirement System (PMRS) to include in the plan’s annual obligation a charged term
cost for the value of these benefits.

When a participant of a plan with disability benefits applics and is approved by the
Pennsylvania Municipal Retirement Board for a disability retirement benefit, all or a
portion of the funding of the benefit is transferred from the Disability Reserve to the
Retired Member's Reserve Account (Retiree Reserve), When determining the amount
of the transfer from the Disability Reserve a value of the disability benefit is
determined using the applicable actuarial factors consistent with the member’s
demographics and ¢he plan’s benefit formula,

Once the value of the disability benefit is deternined, PMRS determines the accrued
value of the membet’s normal retitement benefit, The vaiue of the member’s accrued
normal retirement benefit is subtracted from the value of the member’s approved
disability benefit and the remainder is the amount of money that is transferred from the
Disability Reserve to the Retiree Resetve to fully fund the approved disability benefit.

Any monies in the Member’s Account (except those monies voluntarily contributed to
fund an optional benefit and the regular interest credited to them) and any monies in
the Member’s Excess Interest Account are subtracted from the vatue of the accrued
normal retirement benefit o determine the amount of monies charged to the member’s
employer’s Municipal Account to fund the benefit not funded by monies from the
Disability Reserve.

Pennsylvania Municipal Retirement Law, Act of February 1,1974,P.L. 34, No. 15,
§ 104(5), 53 P.8. § 881.104(5).

The Pennsylvania Municipal Retitement Board adopts the foliowing funding proceduies
to ensure adequate financial resoutces are available to provide for disability retirement
Habilities for those patticipating municipalities that elect to provide disability benefits.




Pennsylvania Municipal Retirement Board Disability Reserve

Policy Statement 07 — 5 {Continued)

Effective
Date:

Adoption
Date;

IBA:jba
09/07/07

Funding — An annual cost, expressed as a percentage of a plan’s covered
compensation, shall be determined by the system’s actuary and included in the
Mininam Municipal Obligation of each plan that provides disability benefits.
This cost is to be used for the funding of the Disability Reserve. The annual
cost shall be equal to the projected disability cost in excess of the projected
accrued benefit cost factoring in the probability of a disability occurtence for
the one year termi covered by the Minimum Municipal Obligation. Such
amounts charged shall be deposited to the Disability Reserve.

Distributions — On approval of a disability retirement by the Pennsylvania
Municipal Retirement Board, the difference in the value of the disability benefit
and the fands identified for transfer to the Retiree Reserve based upon the
member’s acerued normal retivement benefit as of the date of disability shall be
determined and that amount shall be transferred from the Disability Reserve to
the Retiree Resetve to fully fund the disabled retivee benefit.

Funding Limitation - The assets in the Disability Reserve shall be determined
as of December 31 of each year, If the value exceeds 1,5 times the highest tofal
of all required disability transfets to the Retires Reserve in any one of the last
three years, all assets in excess of 1.5 times the highest transfer value shall be
transferred from the Disability Reserve and placed in the unallocated assets for
distribution in the year of determination.

Shortfall Funding — To the extent that transfers from the Disability Reserve to
the Retiree Reserve exceed the value of assets in the Disability Reserve and the
balance in the Disability Reserve is determined to be a negative value as of
December 31, assets from the unallocated earnings of PMRS shall be deposited
in the Disability Reserve ta bring the Disability Reserve balance to “0” at year
end,

This policy is to be effective immediately.

Adopted at the September 20, 2007 meeting of the Pennsylvania Municipal
Retirement Board.

James B. Allen, Secretary
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Pennsylvania Municipal Retirement Board Excess Interest Award Process
Policy Statement 05-2

Purpose:
Authority:

Background :

Policy:

To document how the Pennsylvania Municipal Retirement Board determines
whether and the extent to which Excess Interest is available to be distributed to
the member plans.

The Pennsylvania Municipal Retirement Law, Act 15 of 1974 (veferved to as “the
Act?), Sections 104 (General Powers of the Board) and 110 (Management and
Investment of Fund; Interest Credits).

The Pennsylvania Municipal Retirement Board is required to determine anmually
the amount of investment eamings on the System assets in excess of that required
for allocation to regular interest and expenses, This “excess” is defined in the law
as “Fxcess Interest.” The Board adopted a procedure to detennine the excess
interest in 1084, This Policy Statement is intended to memorialize the process
and make it available to the public. The Board is adding one new stipulation to
the process — the establishment of a minirum award threshold. This additional
provision is to limit the administrative burden associated with the allgeation
process in years when the award would be considered “de minimis.”

The Board requires the following calcutations to be made as part of the excess
interest determination process.

1. At the close of the yeat, staff with the confirmation of the independent
auditing firm under contract to the Boatd, shall make all required
allocations of regular interest to the System’s accounts.

9. Staff and consulting actuary shall then determine the exp ected
administrative expense for the following year that is not expected to be
met from the $20 per plan member administrative charge,

3. Staff with the confirmation of the independent auditing firm shall

 determine the Merket valie of the System’s investment portfolio as of
year end along with the audited balances of the System’s Reserve accounts
(Member, Municipal, Retired, Disability).

4, These numbers (See Steps 1, 2 & 3) will be provided to the consulting
actuary who will be responsible for performing the next set of
c¢alculations.

5. The consulting actuary will add to the System s Reserve accounis the
projected expenses from Step 2. This total will become the Preliminary
valie.
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Pennsylvania Municipal Retirement Board Excess Interest Award Process
Policy Statement 05-2 (Con’t)

Policy:
Con’t,

6. The consulting actuary will then subtract from the Murket value of the
System’s investment pottfolio the Preliminary value. This result will be
the Available surplus.

7. The consulting actuary will then determine the New surplus by subtracting
from the Available surplus last yeat’s Final surplus, New sutplus is
limited to be no greater than Available surplus

8, Next the consulting actuary will calculate the ratio “m” of dvailable
surplus (See Step 6) to Market valve.

9. Next the consulting actuary will calculate the ratio “n” of New surplus
(See Step 7) to Market value.

10. The petcentage of New surplus to be used for the Excess interest (e)is
derived from the following formula:

e=0.10+8m
1.0+ 8n

11. The consulting actuary then determines the Trial excess interest allocation
by mmultiplying (e) (See Step 10) times New surplus (See Step 7.

12, The consulting actuary will also determine 7rial surplus by subtracting
Trial excess interest allocation (See Step 11) from Available surplus (See
Step 6).

13. The consulting actuary will determine Trial niargin by dividing Trial
surplus (See Step 12) from Market value (See Step 3).

14. If Trial margin (See Step 13) is less than ten percent {10%), then trial
figures become final figures and the dctuarial value is set as Market value
less Final surplus (See Step 12).

15. ¥¢ Trial margin (See Step 13) is equal to or greater than ten percent (10%),
the Final excess interest allocation is Available surplus (See Step 6) less
ten percent (10%) of Market value (See Step 3), Final surplys is ten
percent (10%) of Market value, and Actuarial vaiue is ninety percent
(90%) of Market value,

Once the Final excess interest allocation is determined, the Excess interest

. percentage is caloulated by the consulting actuary. This is derived by first adding
the Membert Reserve balance, the Municipal Reserve balance and the actuarially
determined Present value of the Retired Reserve balance to determine eligible
reserves. The Fxcess mterest percentage is the Final excess interest allocation
divided by the eligible reserves.
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Pennsylvania Municipal Retirement Board
Policy Statement 05-2 (Con’t)

Excess Interest Award Process

I the Excess interest percentage is less than five tenths of ane percent {0.5%),

there shall be NO Excess interest awarded, the Actuarial value shall be sef to the
Jus shall be set to the dvailable surplus. If
the Excess interest percentage is five tenths of one percent (0.5%) or greater,
resulting Excess interest percentage shall be awarded and the plans notified as to

Preliminary value and the Final surp

their proportion of the fotal Final excess interest allocation.

The actual allocation of the year’s Excess interest will be posted to the plans’
accounts as of December 31 of the following year. To be eligible to receive a
portion of the excess interest awarded for any year, a municipality’s plan must
have been in PMRS on December 31 of the year for which the alocation was

made,

Effective

Date: This policy is to be implemented effective immediately.

Adoption  Adopted at the July 21, 2005 mecting of the Pennsylvania Municipal

Date: Retirement Board.

James B. Allen, Secretaty
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Pennsylvania Municipal Retirement Board
Policy Statement 08 —
Adopted November 20, 2008

4 Ovetpayment Policy

Purpose: To provide direction to the Pennsylvania Municipal Retirement staff (Staff) on the
collection, requests for compromise, and write-off of delinquent debts and accounts due .
the Pennsylvania Municipal Retirement System (the “System”).

Authority  The Pennsylvania Municipal Retirement Law, Act 15 of 1974, Section 104.

Background An overpayment occuts when a former member, annuitant, beneficiary or survivor
anmuitant (“Debtor”) is paid a benefit exceeding his/her entitlement. The following
represent the major causes of overpayments by the System:

bk i

Delayed notification of the death of a member or annuitant,
Inaccurate information reported by the member or municipality,
Administrative ervors by Staff,

Misinterpretation of benefit provisions.

Procedures: A. Debtors who have been overpaid shall be notified in Wl‘iti]lg. of the reason and the
amount of the overpayment and offered the following repayment methods:

L.
2.

A Tump-sum payment within 90 days of the receipt of notification.

Monthly instaliment payments in an amount agreed upon between the former
member or beneficiary and the Secretary of the Pennsylvania Municipal
Retirement System (Secretary). Installment periods extending beyond sixty
months shall require the approval of the Pennsylvania Municipal Retirerent
Board (Board).

If applicable, an actuariat reduction spread over the life of the annuitant,
survivor annuitant, or beneficiary may be applied to the monthly check.
Reductions of more than 20% of the monthly check shall require the approval of
the Board

The debtor shall be given 15 days to respond to the first notice, which shall be sent
via certified mail return receipt requested to the last known address on file for the
debtor. If thete is no response to the first notice, a second and third notice, if
necessaty, shall be sent by regular first-class mail at 15-day intetvals.

If no response is received after the third notice and the amount of the overpayment
is $1,000 or less:

1. Inthe case of a former member or beneficiary, a write-off request will be
completed and submitted to the Office of Attorney General, Financial
Enforcement Section, If the write-off request is approved, the outstanding
balance shall be written off, collection efforts shall stop, and the account shall
be closed, but if the former member returns to service, the debt shall be
recovered from future benefits that accrue to the fe-enrofled member.



Pennsylvania Municipal Retirement Board
Policy Statement 08 — 4 (Continued)
Adopted November 20, 2008

Overpayment Policy

2. In the case of an anauitant, survivor annuitant or beneficiary, anactuarial
reduction shall be applied to the ongoing annuity, when available. fa
beneficiary is not receiving a monthly annuity from the System or if the
annuity is not large enough to accommodate the actuarial reduction and there
is still & balance remaining of less than $1,000; after 2 docurnented atternpts to
veceive the funds have been made, a write-off request will be completed and
submitted to the Office of Attorney General, Financial Enforcement Section.
Tf the write-off request is approved, the outstanding balance shall be written
off, collection efforts shall stop, and the account shall be closed.

I no response is received after the third notice and the amount of the overpayment-
is more than $1,000, the claim shall be referred to the Office of the Attorney
Gieneral, Financial Enforcement Section for attempted collection of the debt. The
System shall ask the Attorney General to return the claim to the System if the debt is
not collectible. If the debt is returned as uncollectible:

1. In the case of a former member, the debt shall be written off to balance the
member’s account but if the former member refurns to service, the debt shall
be recovered from future benefits that accrue to the re-envolled member.

2. In the case of an annuitant, survivor annuitant or beneficiary, the debt shall
be permanently written off.

. If payments are made by the System to a Debtor after the Debtor’s date of death
resulting in an overpayment, the legal representative for the estate of the Debtor
shall be advised in writing of the reason and the amount of the overpayment and the
following repayment methods:

1. A lump-sum payment within 90 days of the teceipt of notification.

2, Monthly installment payments in an amount agreed upon between the legal
representative and the Secretary. Installment periods extending beyond sixty
months shall require the approval of the Board,

The legal representative shall be given 15 days to respond to the first notice, which
shall be sent via certified mail refurn receipt requested to the last known addvess on
file. If there is no response to the first notice, a second and third notice, if
necessary, shall be sent by regular first-class mail at 15-day intervals,

If no response is received after the third notice and the amount of the overpayment
is $1,000 or less: '

1. Anactuarial reduction shall be applied to the annuity of the survivor
annuitant or beneficiary, if available. Reductions of more than 20% of the
monthly check shall require approval by the Board.



Pennsylvania Municipal Retirement Board
Policy Statement 08 —~ 4 (Continued)
Adopted November 20, 2008

Overpayment Policy

9. fa Debtor is not receiving a monthly annuity from the System o if thete is
no benefit payable ot the annuity is not large enough to accommodate the
acluarial reduction and there is still a balance temaining of less than $1,000;
a write-off request will be completed and submitted to the Office of Attorney
General, Financial Enforcement Section. If the write-off request is
approved, the outstanding balance shall be written off, collection efforts
shall stop, and the account shall be closed.

1f the amount is more than $1,000, the claim shall be referved to the Office of the
Altogney General, Financial Enforcement Section for attempted collection of the
debt, The System shall ask the Attorney General to return the claim to the System if
the debt is not collectible. Tt shall be written off on a permanent basis.

Ifthere is no legal representative of the estate of the Debtor and the Secretary has
reason to believe that the overpayment was received by a person without due
authority (“Unauthorized Petson”), then Staff shall make a reasonable effort to
obtain the identity of the Unauthorized Person and follow the notice procedures to a
legal representative stated above.

If after reasonable investigation, such Unauthorized Person cannot be identified and
there is no death benefit payable from which to deduct the overpayment:

1. If the amount is $1,000 or less, a write-off request will be completed and
submitted to the Office of Attorney General, Financial Enforcement
Section. If the write-off request is approved, the debt shall be written
off, collection efforts shall stap, and the account shall be closed.

2. Ifthe amount is more than $1,000, the claim shall be referred fo the
Office of the Attotney General, Financial Enforcement Section for
attempted collection of the debt. The System shall ask the Attorney
General to return the ¢laim to the System if the debt is not collectible. It
shall be penmanently written off,

. If a write-off request or settlement is not approved by the Office of the Attorney
Geneyal, the claim shall be referred to the Office of the Attorney General, Financial
Baforcement Section for attempted collection of the debt.

. In ali cases, the System reserves the right to confer with its Office of Chief Counsel
to request delegation from the Office of the Attorney General to pursue collection of
the debt in accordance with the Commoniwealth Attomeys Act. '

71P.8, § 732-204(c).



Pennsylvania Municipal Retirement Boatd
Policy Statement 08 — 4 (Continued) Ovetpayment Policy
Adopted November 20, 2008

Hardship: If the debtor wishes to appeal the collection of the overpayment on the basis of financial
hardship, the following procedures shall be followed:

L,

The Staff shall notify the debtor in writing that reasonable evidence must be
provided within 30 days to support the appeal. Where health is the issue,
some form of medical evidence from an informed source shall be required,
For financial reasons, details of income and expenditure (bills) shail be
required. '

The Secretary, or his or her designee, shall review the information provided.
If the Sectetary determines that additional information is needed in order to
make a recommendation to the Boatd, he or she may request a meeting with
the Debtot. The Secretary may also request the Debtor to provide a
notarized affidavit certifying the information provided.

If the Secretary, or his or her designes, feels that a hardship exists, he or she
shall recommend to the Board forgiveness or settlement of the debt.

1€ the Board decides to write-off or settle the debt, the System shall complete
and submit the appropriate STD forms including supporting documentation
to the Office of the Attotney General, Financial Enforcement Section for
approval.

Exceptions; Exceptions to this policy shall require Board action and the Board reserves its right to

make such

exceptions when it deems it appropriate,

Effective This policy is to be effective immediately and apply to atl cutrent Debtors,
Date: regatdless of the date on which the debt was incurred. .

Adoption Adopted at the November 20, 2008 meeting of the Pennsylvania Municipal
Date: Retirement Board.

James B, Allen, Secretary

JBA:jba
10/29/08



Pennsylvania Municipal Retirement Board Perrnanent Employment

Policy Statement
Rule 03-1
Purpose: To set forth guidance on the definition of permanent employment as used in Act

Authority:

Background :

Policy:

Implementation:

15 of 1974, the Pennsylvania Municipal Retirement Law (veferved to as “the
Act™).

The Pennsylvania Municipal Retirement Law, Act 15 of 1974, Section 106.

The Pennsylvania Municipal Retirement Board is authorized to prepate
information to be distributed to members and municipalities showing “the
methods of administration” the Board uses in managing the plans envolled in the
Pennsylvania Municipal Retirement System (PMRS). The Board has found it
necessary to share with existing municipal members and potential members
guidance on the texm “employed on a permanent basis” as used in sections 203
and 402 of the Act, The reference is to those municipal employees who nust be
enrolled in the PMRS administered pension plan.

The Board confirms its understanding of the law that any individual hired with the
expectation of being in an active, regululy scheduled paid position for more than
one year is required to be considered employed on a permanent basis, regardless
of whether the employment is part-time ot full-time. The actual number of hours
worked per week is not a consideration in the determination of permanent
employment,

The Board directs that all municipalities that have municipal plans in PMRS be
provided with information advising of their responsibility to specifically agree to
enroll all employees employed on a permanent basis. The municipality’s
agreement to do so shall be memorialized in all contracts for benefits entered fnto
from the effective date of this policy forward, The municipality shall also be
required to certify that this requirement is met via the certification process used
on the System’s Quarterly Report of Contributions (PMRB-21).

When there is a dispute over whether an individual is eligible to be enrolled in a
PMRS administered municipal plan, PMRS shall address the question of the
individual’s status upon a request to review the matter from the individual or the
muticipality. The request shall be set forth in writing,
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Pennsylva:ﬁa Municipal Retirement Board
Policy Statement
Rule 03-1 (Con’t)

Permanent Employment

Implementation: PMRS shall review the request and confirm the particulars of that individual’s

employment history with the enrolled municipal plan sponsor. Circumstances to
be identified include, but ate not limited to, the following:

1. The specific offer of employment, such as the letter offering
employment, the resolution of the employer formally creating the
position, or any public announcement of the position’s vacancy.

9. The conditions set forth in the offer of employment including
hours wotked, obligations to report to wotk and expected term of
employment. :

3, The funding of the position, and whether the individual is being

paid under the same federal Employer Identification Number as

other individuals enrolled in the pension plan,

Any written personnel policy adopted by the nwnicipality.

Actual employment and payment records for the individual in

question,

@

Duting the revievw, PMRS’ Secrotary shall be empowered to issue an “Order to Show
Cause” if deemed necessary to the deternvination of the status of the individual with
the PMRS administered pension plan,

The Sectetary shall notify the individual and the municipality in writing ‘of the
administrative decision of PMRS. The patties to the administrative decision shall
have all rights of appeal granted to paities to PMRS administrative decisions,
including a formal appeal to the Board.

If PMRS determines that an individual should have been entolied in the plan,
entollment will be effective as of the date the individual became eligible for
‘enrollment, absent extenmating circumstances. PMRS shall calculate the required
“tember contributions that should have been made during the time period in question,
if any are required by the plan,

If member contributions should have been made, the individual shall be required to
pay into the Systemn the required contributions and the regular interest that would
have been credited had the individual been enrolled in the System. The individual
may pay the obligation in a lomp sum or over a period of up to five years through
payroll deductions, so long as the individual remains an active member of the plan, If
not paid in a lomp sum, the amount due shall be assessed interest at the regular
interest rate. ‘The municipality’s liability will also be determined and reflected as an
obligation of the municipality,
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Pennsylvania Municipal Retirement Board Permanent Employment
Policy Statement

Rule 03-1 (Con’t)
Effective
Date: This policy is to be implemented effective immediately.

Adoption Adopted at the July 17, 2003 meeting of the Pennsylvania Municipal
Date: Retirement Board,

James B, Allen, Secretaty
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Pennsylvania Municipal Retirement Board

Policy Statement 10 -2 Plan Withdrawal Procedure
Adopted March 17, 2010
Purpose: To document how the Pennsylvania Municipal Retirement Board (Board) processes

Authority:

Background:

Policy:

a plan’s request to withdraw from the Pennsylvania Municipal Retirement System
(System).

The Pennsylvania Municipal Retirement Law, Act 15 of 1974 (referred to as “the
Act”), contains three atticles (Articles IL, 11T, and IV) that allow for municipalities
to enroll theit pension plan in the System. Each article contains a section that also
allows a municipality to withdraw from the System. (See Sections 214,316, and
412). Bach of the previously cited sections also cites Section 104 (General Powers
of the Board) which authorizes the Board to adopt rules and regulations for the
proper administration of the Systern. The Board has adopted regulations to this end.
(See 16 Pa. Code, 81.10 -Withdrawal Provisions.)

The Pennsylvania Municipal Retirement Board is required to take action on the
application of a plan that seeks permission to withdraw from the System. While the
Act and the adopted regulations set forth the specific requirements that must be met,
the Board wishes to specify how the application will be processed and the steps that
will be followed once a plan’s application to withdraw has been approved.

Requirements for Withdrawal - A municipality that files an application with the
Board for permission to withdraw from the System must meet all of the following
requitements:

1, the plan has been entolled in the System for a period of at least five years;

2, the municipality has met all of the plan’s financial obligations to the Systein;

3 the legislative body of the municipality has passed an ordinance or, if the
legislative body does not possess the authiority to-adopt ordinances, a
tesolution, signifying its intention to withdraw from the System;

4, the municipality has certified to the Board that an affirmative vote approving
withdrawal from the System had been obtained from at least seventy-five per
cent of all of the municipal employees (the term “municipal employee” for
the purpose of considering a plan’s withdrawal has been defined by
regulation to include a plan’s active members, inactive members, vested
members and retived members);

5. . the municipality has acknowledged its responsibility to assume and provide
for alf futute benefit payments to the existing active, inactive, vested and
retired members and their beneficiaries effective upon the withdrawal; and,
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Pennsylvania Municipal Retirement Board
Policy Statement 10 — 2 (Con’f) Plan Withdrawal Procedure
Adopted March 17, 2010

6. the application has specified a date for the plan withdrawal to become
effective, provided if there are retired members in active pay status the
effective date must be the first day of a month no earlier than the month

. after which the Board is scheduled to take action on the withdrawal
application,

Board Consideration of Application - The Board shall take action within ninety (90)
days of receipt of an application for permission to withdraw from the System.
Should po regular Board meeting be scheduled to occur within ninety (90) days of
receipt of an application, the Seoretary shall anange with the Board Chair to
schedule a special meeting to take action on the application.

Concurrently with the scheduling of the application for action by the Board, the
Secretary shall provide the Office of Chief Counsel with a copy of the application
and any associated documents. The Office of Chief, Counsel shall advise the Board
as to whether or not the application meets the requirements of the law and Beard
adopted regulations, The Sectetary shall also cause a review of the plan’s accounis
to be undertaken and a determination to be made as to whether the plan’s financial
obligations to the System have been met. The Secretary shall repott the results of
this review to the Board.

If the Board approves the municipality’s application to withdraw its play, the
municipality shall be entitled to receive a refund of the assets of the plan caloulated
in accordance with the procedure set forth below. The Board may require the
withdrawing municipality to enter into a written agteement with the Board
terminating its contractual relationship with the Board and fixing the respective
rights of the parties. Additionally, the withdrawing municipality may be required to
obtain individual waivers ot releases from affected members. Ifthe board
disapproves the application of the municipality to withdraw, the Secretary shall
notify the municipality of the Board’s decision and advise the municipality of the
Boatd's reason or reasons for disapproval,

Calculation of Plan Assets to be Refinded — When the Board approves a

 municipality’s application to withdraw a plan from the System, the Secretary shall
cause to be determined as of the effective date of withdrawal, the total of all amounts
then standing to the credit of the plan in the members® accounts, the members’
excess investment accounts, the municipal account and the retired members’ rescrve
accounts. When deterimining the amount then standing to the credit of the plan in
the retired members’ accounts, the Secretary shall utilize Policy Statement 10-3.
This tofal shall be considered the plan’s credited assets.
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Pennsylvania Municipal Retirement Board : '
Policy Statement 10— 2 (Con™t) Plan Withdrawal Procedure
Adopted March 17, 2010

Effective
Date:

Adoption
Date}

The Sectetary shall also determine whether or not the actuarial value of the System’s
assets exceed the System’s market value of its investments in the most cuirent
actuarial valuation accepted by the Board. If the actuarial value of assets exceeded
the market value of investments, the ratio of market value to actuarial value shall be
multiplied times the plan’s credited assets. The resulting product shall be considered
the plan’s net refund. Ifthe actuarial value of assets is less than the matket value of
investments, the plan’s credited assets shall be the plan’s net refund.

In the event that the withdrawal of the plan is due to the dissolution of the employing
municipal entity and alt of the assets and liabilities of the withdrawing plan are to be
transferred and distributed to a PMRS member plan ot plans; then, regaidless of the
ratio of the System’s market value to actuarial value, the withdrawing plan’s credited
assets shall be the plan’s net refand.

Specifics of the Plan’s Net Refund — Once the detennination of a withdrawing plan’s
net refund is made, the Secretary shall cause said amount to be made payable to the
plan’s withdrawing municipality. The nef refund may be made in a single payment
or in multiple payments depending on the municipality’s certification of all plan
payments into the System. If the withdrawing plan has retirees in an active payment
status, the Secretary shall make every attempt to refund, at a minimun, that portion
of the plan’s net refund attributable to the retired members’ accounts prior to the date
the municipality must begin fo make monthly benefit payments.

All payouts are to be consideted a trustee-to-lrustee payment, A comnplete
accormting of the plan’s net refiind, as well as the System’s financial statetnents
for the plan for the year in which the plan withdraws shall be provided to the
withdrawing municipality.

This policy is to be implemented effective immediately.

Adopted at the March 17, 2010 mesting of the Pennsylvania Municipal Retirement
Board.

James B. Allen, Secretary
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Pennsylvania Municipal Retirement Board Portability:

Policy Statement | Individual Member
Rule Number 97-2

Purpose:

Authority:

Policy:

The law provides that the Board transfers service credits when an
employee leaves one Pennsylvania Municipal Retirement System (PMRS)
member municipality and joins another. This benefit is called portability.
The Board, in order to give palicy guidance to staff, adopts the following
statements on portability.

Act 15 of 1974, “Pennsylvania Municipal Retivement Law': Section 405.
STATEMENT 1:- Portability is optional.

An employee who leaves the employ of one PMRS member municipality
(Municipality A) and joins the employ of another PMRS member
raunicipatity (Municipality B) shall have one year from the date of
separation fom Municipality A’s plan to exercise the portability benefit
authorized in the law, Employment (but not necessarily enrollment in
Municipality B’s plan) must occur within one year of separation. from
eligibility in Municipality A’s plan, Municipality Bs plan enrollment
offective date as a member municipality in PMRS must be on ot before the
date the employee is hired, An employee shall have-the rights to exercise
his rights fo portability but said rights have to be affitmatively selected by
the eligible employee by completing the appropriate PMRS form relating
to the instituting of portability within one year of separation from
Municipality A.

STATEMENT 2: The member’s benefit will be determined under the
cantract provisions in effect in Municipality B,

T determining the benefit to be received by the employee who exercises
portability, the contract and plan benefit structure of Municipality B shall
be the controlling document in determining the benefit under which the
member will be allowed to retive or receive a benefit. However, in no
event will the member receive an accrued benefit from Municipality B
which has a present value less than that eamed in Municipality A as of the
time of separation from Municipality A.

STATEMENT 3: Service credits re combined.
For an employee electing to institute portability, the years of credited

service shall be based on all years of credited service eamned by the
employee (credited service in both Municipality A and Municipality B).
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Pennsylvania Municipal Retirement Board Portability:

Policy Statement Individual Member
Rule Number 97-2 (Continued)

Effective
Date:

Adoption
Date:

STATEMENT 4: The transfer amount is the present value of the accived
benefit in Municipality A’s plan as of date of separation from
Municipality A,

When an individual elects to implement the portability benefit, his
accumulated contributions (member contributions and regular interest
thereon) and any credited excess interest shall be transferred and credited
to his new account in Municipality B, The difference between the
accumulated contributions and the present value of the accrued benefit of
the member at the time of separation from Municipality A shall be
determined (or if the plan is a defined contribution plan — the employer
contributions made to the member’s account and credited interest thereon).
This determined amount shall be transferred from Municipality A’s
municipal account (o if Municipality A’s plan is a defined contribution
plan — from the member’s account) to Municipality B’s municipal account
(or if Municipality B’s plan is a defined contribution plan —to the
meinber’s account).

Tt is recognized that the potential exists for the transfer to either overfund
the acctued benefit under Municipality B’s plan (if the member is leaving
from a higher benefit plan to go to a lower benefit plan) or, conveisely, the
transfer may be insufficient to meet the acorued liability of the member
under Municipatity Bs plan (if Plan B’s benefit structure is better than
Plan A’s benefit structure). The actual consequences will depend upon the
benefit structures in effect in the two municipalities. At time of benefit
teceipt, the employee shall have a present value of benefits at least equal
to the amount that has been transferred from Municipality A’s plan to
Municipality B’s plan,

This rule is to be implemented effective immediately and is intended asa
continuation and restatement of the Board’s policy adopted on November
20, 1986,

Adopted at the November 20, 15'997 meeting of the Pennsylvania

- Municipal Retirement Board,
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Pennsylvania Municipal Retirement Board . Portability:

Policy Statement Plan Spin-offs
Rule Number 98-1

Purpose:

‘Authority:

Policy:

The law provides that the Board transfers service credits when an
employee leaves one Pennsylvania Municipal Retirement System (PMRS)
member municipality and joins another. This benefit is called portability.
The Board, in rule Number 97-2, set policy to guide staff when an
individual utilizes the portability benefit, The Board finds, however, that
when a member municipality elects to spin off an employee or group of
employes into a new, sepatate plan to be governed by a new municipality,
there is a need to adopt additional guidelines, Rule Number 98-1 is
intended to address the portability of individuals involved in a plan spin-
off.

Act 15 of 1974, “Pennsylvania Municipal Retirement Law": Section 405.

When the employer (Employer A) of a PMRS administered plan secks to
spin off one or more employee members and transfer the employee(s) to
an employer (Employer B) created by Employer A and Employer B secks
to have the Pennsylvania Municipal Retirement System administer a
newly created pension plan, the System shall provide portability for the
affected, transferred employee members. This situation is typicaily found
in the creation of an avthotity by a municipality or in the creation of a
regional government (Council of Government — COG).

The calculation of the asset value associated with an employee’s
portability benefit in a spin-off situation shall be determined based upon
the relationship between the member’s existing pension plan and the
newly created plan,

STATEMENT 1: When Employer B establishes a plan that is identical
ot better in benefit design than the plan that existed for the employee(s)
under Employer A, the assets equal to the actuarial accrued liability under
Bmployer A’s plan for the effected employees will be transferred from
Employer A’s plan to Employer B’s plan. The employee(s) shall be
entitled to the benefits in effect in the plan from which they finally
separate from employment.

This calculation method shall be used so that the newly established
pension plan is not created with an immediate unfunded liability. Itis
assumed that the spin-off in this circumstance is intended to start the new
employer’s pension plan with no vnfunded liability for service credits
earned with the previous employer. .




Pennsylvania Municipal Retirement Board Portability:

Policy Statement Plan Spin-offs
Rule Number 98-1 (Continued)

Effective
Date:

Adoption
Date:

Because the effect of the transfer of setvice credits for the affected
employee(s) is such that no lesser benefit will be earned in the new plan,
there is no need to guarantee that the employee will be unharmed in such a
transfer, ' '

STATEMENT 2: When Employer B establishes a plan with benefits less
than those that existed for the employee(s) prior to the spin-off, the
caleulation of the assets and liabilities associated with the portability
benefit shall be done in accordance with the Board’s Rule Number 97-2
policy statement. :

The Board believes that Employer A should not be forced to fund the new
plan at a level higher than Employer B’s actual obligation to the
employee(s). Because the effect of the transfer of service credits for tho
affected employee(s) is such that a lesser benefit could be eatned in the
new plan, there is a need to guarantee that the employee will not receive a
reduction in benefits as a result of such a transfer. That gnarantee is
provided in the Board’s policy statement Rule Number 97-2.,

This rule is to be implemented effective immediately.

Adopted at the January 22, 1998 meeting of the Penusylvania Municipal
Retirement Board.




Pennsylvania Municipal Retirement Board , Caloulation of Withdrawing

Aunthority;

Specific
Cites:

Policy:

Policy Statement 103 . Plan’s Pottion of Retired
Adopted March 17, 2010 Membet’s Resetve
Putpose: To adopt a procedure to calculate the amount of money “. .. standing to the credit

of the municipality . . . in the retived member’s teserve accounts of the system (.)”
when a municipality is withdrawing a plan from the System’s administration.

Act 15 of 1974, “The Pennsylvania Municipal Retirement Law™ Section 104
General Powers of the Boatd, Paragraph (10).

Act 15 of 1974, “The Pennsylvania Municipal Retirement Law”; Section 214
Withdrawal Provisions and Section 412 Withdrawal Provisions,

The calculation of the amount remaining to the credit of a withdrawing plan in the
setived member’s reserve account shall be made as of the effective date of the
withdrawal utilizing the actuarial assumptions and tables in use by the System on
the effective date of withdrawal. :

The withdrawal payout shall be the “reverse” transfer value (actuarial present
value) of each plan membet in payment status as of the effective date of
withdrawal provided the System’s retired member’s reserve account has as of the
System’s most recently completed actuarial valuation, assets in excess of the
actuarial present value of future expected payments to retired pensioners and
beneficiaties of all the plans of the System (Retirce Actuarial Vafue). This
provision shall apply only to those benefits which had been fully funded through
transfers from the members, municipal, and/or disability reserves as well as any
allocation of excess interest. (The reverse transfer values for pay-as-you-go ad-
hoc COLA benefits are not o be calculated.)

If the assets in the System’s retired membet’s reserve are less than the System’s
Retiree Actuarial Value as of the most recently completed actuarial valuation,
then the ratio of the assets to the Retirce Actuarial Value shall be applied to the
calculated reverse transfer value and the product shall be deemed the amount then
standing to the credit of the withdrawing municipality in the refived membet’s
reserve account, and it will be the amount paid out to the withdrawing
municipality.
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Pennsylvania Municipal Retirement Board Calculation of Withdrawing
Policy Staternent 10 —3 (Con’t.) ‘ Plan’s Portion of Retired
Adopted March 17, 2010 Member's Reserve

Effective
Date:

Adoption
Date:

Tn the event that the withdrawal of the plan is due to the dissolution of the employing
municipal entity and all of the assets and liabilities of the withdrawing plan are to be
transferred to a PMRS member plan or plans; then, regardless of the xatio of the
assets in the System’s retiree reserve to the System’s Retiree Actuarial Value, the
amount credited to the withdrawing plan in the retited members’ reserve account
shall be equal to the actuarial present value of each plan member in payment status
as of the effective date of withdrawal.

The actuarial experience of the retired members and their beneficiaries that has
developed prior to the effective date of the plan’s withdrawal shall not be
considered in the calculation of the Retired Member’s Reserve Account payout.
Only those retired members or their beneficiaries who have a benefit in pay status
on the effective date of withdrawal shall be considered as a part of the municipal
plan’s retired membet’s reserve account balance.

This rule is to be implemented effective immediately and applicable only on a

prospective basis, :

Adopted at the March 17, 2010 meeting of the Pennsylvania Municipal
Retirement Board.

James B, Allen, Secretary
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